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PRESIDENT’S REPORT 


Proud Of New Agreements 


At Three Of Our Units 


ith this being the first edition 
of the Oshaworker for 2011, 
I would like to wish the entire 
membership a Happy New Year 
and hope all of you and your 
loved ones enjoyed the Christmas season. 
Since my last report in the December 
Oshaworker, we have been successful in 
negotiating three new collective agreements, 
on behalf of our members working at Kerr 
Industries, Auto Warehousing and Armada 
Toolworks. Congratulations to all of these 
members. Thank you for your patience and 
solidarity during the negotiation process and 
ratification meetings. I would also like to spe- 


cifically thank the unit chairpersons, Justin 
Malley, Dave McPherson and Michael LeM- 
oire, and their bargaining committees along 
with National staff representatives Keith Os- 
borne and Shane Wark for their commitment 
and dedication towards our members and our 
Union. 


Woodbridge Foam 

On December 21, 2010 the Woodbridge 
Foam Corporation requested a meeting with 
myself and the bargaining committee of our 
workplace. During this meeting the company 
made a request to enter into early negotia- 
tions that same week (our current agreement 


New Hours 
At The CAW Local 222 Union Hall 


In order to accommodate members working on the third shift, 
the CAW Local 222 Union Hall will now open at 6:30 a.m. on Fridays. 


The new hours of operation are as follows: 
Monday to Thursday — 8:00 a.m. to 4:00 p.m. 
Friday — 6:30 a.m. to 4:00 p.m. 


expires May 2011). Wood- 
bridge claimed their 
largest customer, which 
is currently Honda (60 
per cent of the work in 
the plant) is demand- 
ing documentation of 
labour peace in our 
workplace, so there would be no threat of an 
interruption of production when they launch 
their new product this spring. We informed 
Woodbridge that we could demonstrate labour 
peace right away if they wanted to sign a roll- 
over agreement. Needless to say, our offer was 
rejected and we refused to start talks four days 
prior to Christmas. We did agree to meet im- 
mediately after the Christmas break to explore 
the possibility of reaching an early agreement 
and avoid this work leaving our plant, creating 
job losses as a result. I was truly wishing that 
2011 would be less challenging and stressful 
on our members and their families, but the 
year has not started off that way. 

On January 5, 2011 we began discussions 
with the company and once again we offered 
a rollover agreement but the company was 
not interested, as it was no longer just about 
showing the customer we have labour peace in 

see PROUD - page 2 
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Proud Of New Agreements At Three Of Our Units 


— continued from page 1 


our plant. The company demanded we pull 
significant cash out of our collective agree- 
ment. Our current all-in loaded labour cost 
is at $42.61 per hour, which includes wages, 
benefits, pensions, time off., etc. The Wood- 
bridge plant in the U.S. which our work 
could be moved into sits at an all-in loaded 
labour rate of $25 per hour. As you can see 
the mountain we were forced to start climb- 
ing became extremely large, as the company 
demanded we get our labour rate down to 
$28 per hour or our work was going to be 
placed in their U.S. plant. It is important 
to note that two-and-a-half years ago, the 
Woodbridge bargaining committee pulled 
$10 per hour out of their old agreement in 
order to be awarded this Honda work. 

After several days of painful discussions 
and decisions, the company’s target of $28 
changed to $36 and in a responsible man- 
ner, the Union rolled up their sleeves and ag- 
gressively explored every possible 
way to reach the target to protect 
the jobs for so many in that plant, 
while at the same time not allowing 
the company to completely gut our 
collective agreement. It troubles 
me to have to state that after three 
very long and tough weeks we were 
not able to reach the company target of $36. 
On January 21, 2011 the company made the 
decision to award the new work to their U.S. 
plant. What is particularly disgusting about 
this decision is that the company claims 
we had “only” got down to $36.60 but by 
our calculations, based on all the items we 
would have been willing to concede to, we 
were at $36.09. This company made the de- 
cision to move good-paying Canadian jobs 
to the U.S. because of a 9¢ difference. In 
reality the company’s real target for invest- 
ments into the future was put at $32 per 
hour. 

Inasurprise move on the evening of Tues- 
day, January 25, I was contacted by the com- 
pany in an effort to kick start negotiations. 
We met on Wednesday, January 26 and after 
many more hours at the bargaining table, 
I’m happy to say that a tentative agreement 
was reached with Woodbridge Foam on 
Thursday, January 27. A ratification meeting 
was scheduled for Sunday, January 30. 

What a terrible situation to be forced to 
deal with, but as President of CAW Local 222 


I want to commend the bargaining commit- 
tee of our Woodbridge unit led by Mike Wry 
for putting their best foot forward during a 
very painful process in an attempt to protect 
the jobs and best interests of our members 
and their families. 


Social Justice Fund 

The past several years have been ex- 
tremely challenging and in some cases dev- 
astating for thousands of people as a result 
of the enormous job losses throughout all of 
our communities. We were fortunate many 
years ago to be able to bargain a Social Jus- 
tice Fund with General Motors that allows us 
to direct donations to registered charities in 
our neighbourhoods. It is important to point 
out these funds are not related to Union 
dues in any way, or the general revenue of 
CAW Local 222. Hundreds of worthwhile 
causes have been supported in the name of 


fillin the gaps and 


CAW Local 222 and we know they in turn 
provide assistance to our members, their 
families and our surrounding communities. 
As the governments shrink our social safety 
nets it makes me proud to know CAW Local 
222 can help fill in the gaps and assist those 
less fortunate. 

The following are those we supported in 
2010: 

A Place Called Home, 

Back Door Mission, 

Bethesda House, 

Big Brothers Sisters Clarington, 

Brock Community Food Bank, 

Camp Oochigeas, 

Canadian Mental Health Association 

Durham, 

Canadian Diabetes Association, 

Cancer Society (Relay for Life), 

CAW SJF Pakistan Flood Relief, 

Clarington East Food Bank, 

Community Living Association Oshawa/ 

Clarington, 

Durham Children’s Aid Society, 

Eastview Boys & Girls Club, 


It makes me proud to know 
CAW Local 222 can help 


assist those less fortunate. 


Eating Well Ministry, 

Elliott Lake (Oak Centre), 

Fare Share Food Bank, 

Feed the Need in Durham, 

Food 4 All Northumberland, 

Grandview Children’s Foundation, 

Habitat for Humanity Durham, 

Haiti Earthquake Relief, 

Heart & Stroke Foundation, 

Hearth Place, 

Hospice Durham, 

Hospice Northumberland Lakeshore, 

Hospital for Sick Children (George's 

Kids), 

Iris Women’s Addiction Recovery 

Sudbury, 

John Howard Society, 

Kawartha Food Share, 

Kawartha Haliburton Children’s Founda- 

tion (Kids for Camp), 

Loaves & Fishes Food Bank, 

@ Lupus Canada, 

@ MADD Canada, 
Motorcycle Ride for Dad (pros- 
tate cancer), 

@ MS Society Canada, 

© Hope Centre for Learning/Osh- 
awa Community Health Centre, 

© Ontario Regiment Foundation 
(Tribute to Troops), 

Operation Scugog Food Bank, 

Oshawa & District Shrine Club, 

Oshawa Optimists, 

Park Road Community House, 

Pat Moran Memorial Trust, 

Quinte Health Care North Hastings, 

Ride for Sight, 

Salvation Army Kingston, 

Salvation Army Oshawa Food Bank, 

Salvation Army Whitby Food Bank, 

Serenity House Ottawa, 

Simcoe Hall Settlement House, 

St. Paul’s on the Hill Food Bank, 

St. Peter’s Food Bank, 

St. Vincent’s Kitchen (Durham Outlook 

for the Needy), 

Terry Fox Run (Don Wilson), 

The Refuge, 

Toronto General & Western Hospital 

Foundation, 

United Way, 

Victorian Order of Nurses, 

Women’s Health Environment Networks. 

In Solidarity. 


)) SUPPORT THE UNITED WAY © 
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GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Shop Floor 


Representatives Are 
First Line Of Defense 


would like start out by welcoming 
everyone back to work and to wish 
everyone a happy New Year. 
As of January 3, 2011 we now have 
408 SWEs working throughout the plant 
in the different production departments. As 
of yet I have heard of no major problems 
in regards to how they are being treated. 
If for some reason you are witness to what 
would be perceived as unwelcome behav- 
iour towards one these members, it 
is important that you let your shop 
floor rep know what is going on, as 
the new member may be hesitant to 
do so. It is important to remember 
that as workers within our Union 
we will all be treated with respect. 
At the present time we still have 
approximately 260 skilled trades members 
on layoff, of these members approximately 
81 have chosen to work in production. All 
laid-off trades members at the present time 
have the right to work in production if they 
so desire by making written application at 
the Hourly Employment office. 
Also on the trades side of the house, we 
have close to 100 members who will be 


starting grow-ins this calendar year as a re- 
sult of the 225 grow-ins that were bargained 
for the next two years. This, along with the 
21 members who have chosen to retire as 
result of the recent retirement canvass, will 
start the process of laid-off trades workers 
being returned to their trades classifica- 
tions. 

As a Union we continue to find ways to 
return trades to work in their trades clas- 


It is important to remember 
that as workers within our 
Union we will all be treated 


with respect. 


sification and this is a priority for the entire 
Oshawa shop committee. 

On January 10, 2011 the GM vice- 
president, Dianna Tremblay, who is in 
charge of all manufacturing in North Amer- 
ica visited our facility to recognize the plant 
for its huge success in regards to the launch 
of the Equinox. She was very impressed with 
the fact that not only did we introduce the 
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Equinox but we did it in a plant that was 
geared strictly for the Impala build, we did it 
virtually with zero problems and both qual- 
ity and count were achieved. 

This is important to our facility especially 
when we continue to try to get product com- 
mitment for the Impala plant. 

At the present time there has been no 
down time planned for either plant as all our 
product demand remains firm. The Camaro 
convertible salable units should be 
in place by the time you receive this 
report and the Regal should be in 
place by the beginning of March. 

All committeeperson elections 
will be completed by mid-February. 
I would like to wish all the candi- 
dates good luck and look forward 
to working with all the successful ones. It 
is important to vote in these elections as the 
committeepersons are truly your first line of 
defense when dealing with issues that affect 
you on a daily basis. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and by email at greg. 
moffatt@gm.com. 


CAW LOCAL 222 EXECUTIVE BOARD 


Trustees 
Barry Grills *Colin James ¢ Teri MacDonald 


Board Members At Large 
Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
Bob St. Jules (syncreon automotive) 


CAW2TCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 

CEVA Logistics Supplier Park (Oshawa) +The Oshaworker is published by Local 222 of the 
Roy Nichols Motors (Courtice) National Automobile, Aerospace, Transportation 
Kerr Industries (Oshawa) and General Workers Union of Canada, 
Minacs Worldwide (Oshawa) 4.425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 905-723-1187 1-800-465-5458 — Fax 905-436-9515 
E-mail: local222@idirect.com @ Web: www.cawlocal.ca/222 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide - Phil Goodwin 


Board Member At Large 
(Balance of Local) 
Kevin Kent 


Female Board Member At Large 
Kim Martin 


Retirees’ Representative 
Ron Gay 
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Editor Editorial Board 
Joe Sarnovsky Chris Buckley ¢ Dale Millson ¢ Bill Mutimer 
To the readers: The views and opinions expressed by various writers are their own and 
not necessarily those of the Editor nor of the Administration of Local 222. Unsigned 
material will not be printed. Please sign your Letters To The Editor and include your 
printed name, address and phone number. The Oshaworker reserves the right to edit 
material submitted. 
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United Way (Ajax) 
Abednego Environmental (Oshawa) 
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FINANCIAL SECRETARY’S REPORT 


Canadian Auto Industry 
Not On Solid Ground 


With High Dollar 


eing the first Oshaworker since Christmas I hope that all 

our members and their families had a great holiday season. 

It’s important to realize that the turnaround we saw at 

the end of 2010 in the auto industry here in Canada, mainly 

at General Motors which directly affects the majority of our 

units, may only be temporary as we in Canada, with our dollar as 

high as it is, are the highest cost producer of vehicles in the world at 

this time. The good news is that as long as our Federal and Provincial 

Governments hold a stake or shares in General Motors, General Mo- 
tors are obligated to hold a footprint in Canada. 

It will be very important in the next year or so to convince not 
only the leaders of our country not to sell off their shares of General 
Motors but also the general public that it is in the best interest of our 
country, province and communities to preserve the over-50,000 auto 
and related jobs. With the taxes being paid by over 50,000 work- 
ing Canadians versus 50,000 more Canadians collecting government 
benefits, it should be a no-brainer. 

But let’s remember that the general consensus with the public at 
large was to let General Motors fall by the wayside and all who work 
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for General Motors or who collect a pension 
from General Motors and any related jobs and 
pensions fall with it. 

We all must take the time to convince our family members, our 
neighbours and our elected politicians of the importance of keeping 
good paying auto job’s in Canada. 

Over the Christmas holidays I had the opportunity to read a book 
written by Steven Rattner titled Overhaul. It’s an insider’s account of 
the Obama administration’s emergency rescue of the auto industry. 
Steven Rattner was the man brought in by President Obama to save 
the auto industry. As counsellor to the secretary of the Treasury of the 
United States, Steven led the administration’s effort to restructure GM 
and Chrysler. The book is a very informative, candid and gripping ac- 
count of how close we were to losing GM and Chrysler as employers 
along with our financial futures. This book is a must-read for anyone 
who is dependent on GM or Chrysler for there future financial success. 
Please take the time to get yourself a copy and read the book; you won't 
be disappointed and you will gain a great deal of knowledge about the 
industry that provides us with the standard of living we enjoy today. 
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LOCAL 222 
CAW Local 222 Notice of Elections 


Canadian Labour Congress Convention Delegates 


There will be individual postings for each unit. 
Convention to be held in May 
5 i A A A A A A A A A 


CAW Local 222 Standing Committees 


Election for the: 


= Community Services Committee mElection Committee 


= Education Committee 


= Environment Committee 


= Women’s Committee 
Youth Committee 
(must be age 30 & under) 


= Human Rights Committee 
=Recreation Committee 


Nominations will be taken from the floor for all of the above positions 
at the commencement of the General Membership Meeting at 3:00 p.m. on Thursday, March 3, 2011 


Voting at the CAW Local 222 Union Hall following nominations until 11:00 p.m. 
and on Friday, March 4, 2011 from 5:30 a.m. to 7:00 a.m. 
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FINANCIAL REPORT 


CAW Local 222 Financial Report 
Covering The Month Of October, 2010 


Mal REC S isssceacaetscsrnecesoosesnravlecd pbedaalnatadonsusdoieleapenstuns $ 604,829.85 
WGEAL EX BCS octet cnr Geo aleniccmmnlonocidnlmasacens 558,285.79 
SUES CCRC) fcc etnsiccesivacenethccersevnadesaecconvadeincccoen $ 46,544.06 


CAW Local 222 
Balance Sheet As At October 31, 2010 
ASSETS 


CURRENT ASSETS 


CaM iecss cree esorsstveasisssssaiataass 355,243.70 


Bank........ 710,097.11 
TO tall BatilssssevsssavveressvassasssaacasnvavvesoesessscasestbstbessteQtezevseeteiaes 1,065,340.81 
Deposit — AWCU........... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term: InvestMents wisvivcsvessseveeseesessesssercesren an iteamanauararcciaveds _1,072,185.48 
TOTAL CURRENT ASSETS ........cccccccccssssssssssssscsssssssesessssssssssssesesssseeen 2,227,335.85 
Fixed Assets 
Death se esscsssesessssscrocaccisatenssssadinearssvves easditscsasssssinnsitennnenudtitsatieee tena 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ........c.cccccccccscsseseeeseesesesteseseesesteseseeeseeteneenensenenes 3,537,355.61 
TOTAL ASSETS | ssseyssscscsssssseitssccasassssssasiassvsssssssanssteeiosay veseiserseanswurans 5,764,691 46 
LIABILITIES 
CURRENT LIABILITIES 
ACCHUGE THADILUIES \isasdscccsssesssscsasagsscsessaszsieosstessisea voscsicasovassisessesesceataaate 910,870.77 
Vacation Payable sissiscssssvvavscsssssssaersavevessesesesnsscaaveveritercesceseseetedecestoenness —686.63 
UI Payable 0... 
UI Payable — Lost Time 
CPP Payable... : 
CPP Payable — Lost THM€.......s.ssssssssseesssssesssessesseesees 
TnCOme TAX Payables si.sssv.cecssersssserrnnssecrnsoveeanssneeetee 
Income Tax Payable — Lost Time... 
Receiver Geeral Payable .sissssssisescasssssessossssssssasessssossvsscenessesssesessansaiosniye 8,434.16 
BHT Payables ssccssssvsavsisecsssssttessusasossssessssssssossnessssevastessstetssccssissessecesenansy 4,889.31 
Union Dues Payable. 1,481.49 
AWCU).ssissssians 2,548.85 
Family Support .... 20,438.36 
Charitable Deductions.. 2,387.29 
WCB Payable............ 33,650.69 
Retired Members Fund 94,782.91 
Recreation Fund ............04 : 5,811.10 
Lear Whitby Adjustment FUNG... .ssesssssssecsssssssesseesseesueeseeeeseesneesnees 265,008.84 
TOTAL CURRENT LIABILITIES ............000c0ccccccccccssssssssssssssssssssssssssssssen 1,282,315.76 
TOTAL LIABILITIES ....ccccccccccccccccccccccccccccsssssscsssssccccccsccececcsnsssssssnsnsesen 1,282,315.76 
EQUITY 
NET ASSETS 
Net ASS@tS 5:55;.sssssssissiissvvaescscscedecssosesvsueasevessunsatasiavis sedececceesesexcecdeeawaanad 4,846,333.85 
SUIPLUS:.ss:ssssienin .  —363,958.15 
TOTAL NET ASSETS.......ccccccccccccccccssssssssssssssccssessssssssesssssssssssessesssseeens 4,482,375.70 
TOTAL EQUITY .....cccccccccssssscccssssssssssccssssssssssessssssssseesesesnssnsesessseenee 4,482,375.70 
LIABILITIES AND EQUITY.......ccssssssssssssssssssssssssssssssssssssessssesssessssssen 5,764,691.46 
——_ 
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CAW Local 222: Income Statement 
October 1-31, 2010 


REVENUE 

INCOME 

Membership Dues 441,625.13 
Initiations ..s.s.ssesscsssavaess 300.00 
Oshawa Area Skilled Trades 80.48 
S.U.B. Receipts .....ceeee a 58,203.06 
Greenshield RECOVETICS.......cccccccccccsesesssssscscscsvecsesecscscscecsesesvsvsvesecsevsvaees 3,643.29 
IMAM MAIN CN ANCES erssseaverscresecerecesissenvisaresansiarintiinainaeeeretetie 2,533.25 
Lost Time and Wages Recoveries 76,511.91 
Staff Wage Recoveries ............ 1,649.40 
Miscellaneous Collections.. 1,476.00 
Oshaworker.... 11,031.33 
Recreation.. 1,080.00 
REMb.....ceeceesseeeees . 6,500.00 
Telephone INCOME essecaszeavisssszesvesuvssssssssesvaacaistarveriessnssticatesvenenweeenaeaans 196.00 
TOTAL REVENUE ....ccssssscscsssssssssssssssscessssssessssesssssseesesessstevsassssevee 604,829.85 
TOTAL REVENUE. 6ssccescisiisssseeesenairiccecavioiacastewiviacicdnnaaaviaaieebeees 604,829.85 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaties’ sssssiscsssissssvsvveavesssnsnevvasssyynnsaesivenspoovenssessessesanserieeanis 68,927.21 
UI Expense ..... iss 637.18 

CPP EX PONS ccccoseeescsettaccasssavedassteasvasstionnasiorrsiiesass 1,165.43 

WGB EXpense. ciscsssssssassssssississsssssassssasssaseavovearissavones 211.88 

EHT Expense .. ~ 2,087.96 

Other Benefits 21,407.53 

Employee Benefits and Insurance ..........cccsscssesesseseeseeeeseeesesneseeeeeneese 25,509.98 
Hall Expenses .....cs.sssssssssossssescees 1,010.77 
Building Maintenance 9,492.79 
Telephones csrcccccccesssescisscssasaisicess 6,843.02 
Office Supplies and General Expense 17,480.48 
Officers Expense .......c.cceceee " 3,472.22 
PHOLESSI OLA vised cessssevevcncaseescetsssscsesssvessusexerevevvsssounvassiasveventanstavanbonessnenens 6,084.59 
Total Office and Building 0.0.0.0... cecccesseseeseeceeseetesesteseeeeeeeeeeeneese 138,821.06 
ORGANIZATIONAL 

Per Capita — Durham Labour Council... 1,531.40 

Per Capita — Lindsay Labour Council. 27.60 

Per Capita — CAW Assessment......... .. 280,981.54 

Per Capita — CAW Council ....c.eccssssssessessssseensessees 5,202.81 

TOA Pet Capita scsesdesssessssszsscesszssesessssansasvesnvassers vena eescenoracoeeonnenneonnereansnens 287,743.35 
Lost Time: Wages and Benefits .............secsecssssssessecseceeceessesteseeneenestenseneess 38,145.97 
Lost Time Expenses M&E&H .. ae 8,081.50 

Lost Time Expenses — Hotels.. ~ 292.75 

OSH TIM EXPONSES scasossessrsstssscsasssstrareeranrsseraven nesenesom aneremnareereny 8,374.25 
EqU Cation ccccccceccccccccezeccecdvieerivven % 847.50 
Investors Group Trust — Staff Pensions .........cccseeseseseeeeeeesesteseeseeneese 9,156.56 
Oshaworker — Printing 0.0... ccseeecessesesneseeseeeeeeeene 15,142.00 

Oshaworker — Postage... 11,751.14 

TOLAL-OSHAWORK EL geescs fesse eersrsscccsgees eee ere ereerans atic 26,893.14 
Political Education. —9,750.00 
Publicity «0.00.0... 705.57 
Recreation.. 3,360.00 
Strike fund.......... : 52,657.91 
Welfare anid donations ei. csccvcessvsssssavaresnnveatarnciescais wivataneicestoee 1,250.00 
SKC TAGES hee Aavesrsssssucssesseeesescecsecotsst besser caivas cM MMA esees suvseceecershevers 80.48 
Total Organizationall..c:.sissivssssnicasiinsiniieonnnescinmeninis 419,464.73 
TOTAL EXPENSE iscsi czesgicisiasesicccyssassssevyaasscassnsnvaneseseoneacsssuvevrapeveess sens: 558,285.79 
INET TIN CMA ccsssstcsiossscrsoecavitiiasprppupan nasaanrmsdoapaetemnnitieanene: 46,544.06 
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Each year, we promise over 1,100 families that 
there will be Christmas. Although we make the 
promise, our community keeps it. 

Dear Friends at CAW Local 222, 

On behalf of the children and families of Simcoe Hall Settle- 
ment House, please accept our sincere appreciation for your 
thoughtful donation in support of the 2010 Christmas Food 
and Toy Drive. Thank you for remembering us and for join- 
ing our efforts to care for over 1,100 less advantaged families 
in our community who are still struggling to weather the lin- 
gering aftermath of the 2008-09 recession. 

The 2010 Christmas Food and Toy Drive was the largest and 
most ambitious drive in our agency's 75-year history. Despite 
encouraging indications that an economic recovery is under- 
way, the personal recovery for thousands of Durham Families, 
who experienced devastating financial losses, will not arrive 
soon enough. Permanent employment is still hard to find, 
making it difficult for many families to live full-time lives, with 

full-time expenses, on part-time wages. Many of these families 
will rely upon Simcoe Hall Settlement House and our gener- 
ous community this Holiday Season. 

Thank you, as always, for helping to ensure there will be a 
place at the table and gifts under the tree for everyone on Christ- 
mas morning. We wish our donors, their families, friends and 


co-workers the very best of health, peace and prosperity in 2011. 
We Believe! 


Sandra Sweet, 
Executive Director 
Simcoe Hall Settlement House 


Thanks From 
Sharon’s Kids 


To The Editor: 


Our 42nd year was an outstanding year with donations 
totalling over $30,000. This total includes donation from 
people and businesses outside of General Motors as well. 

The Make Dreams Come True Raffle, organized by Deb- 
orah Leslie, CAW Retiree, her helpful elves in the plant raised 
$12,500 — an outstanding accomplishment for Sharon’s Kids. 
Thanks to the many generous CAW Local 222 members for their 
ongoing financial support to this donation raffle. My apprecia- 
tion to all of the businesses who donated prizes to its success. 
Thanks to the CAW Local 222 Retired Workers Chapter for their 
generous donation of $500! The Sharon’s Kids charity stands 
for people lifting up people who are in less fortunate situations. 
I am very proud and happy to provide an environment in which 

employees can make Christmas merrier for children who need 
us in this community... through Sharon’s Kids. 

On behalf of the Durham Children’s Aid Society Foundation 
and the children we serve, thank you so much. I am very grate- 
ful to everyone who played a part in the Sharon’s Kids story. 
Happy New Year — may 2011 be a healthy and happy one for 
you and the ones you love! 

Together, we can make a difference, one child at a time. 

Sharon E. Clark, GM Retiree 

Durham Children’s Aid Society Volunteer 

Founder Sharon’s Kids (1968) 
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% Habitat, 


Durham 


Building 
mag — 
- SARNOVSKY 
OSHAWORKER 
EDITOR 


December 14, 2010 


CAW Local 222 
1425 Phillip Murray Avenue 

Oshawa, ON L1J 8L4 — : 

Attn: Joe Sarnovsky, Communications Director 


Dear Joe, 


us during our renovations at 555 Simcoe Street South. 


ou know our affiliate depends on volunteers for almost 90% of the pean’ oe ; 
Catan During the construction and renovation process when Mary aske: 


hope your members come in to see how well the store turned out and shop for some 
great renovation items. 


Wishing you and all your members a very Prosperous 2011! 


Sincerely, 


k. Chateauvert 


85 Chambers Drive 


it 7, 
kien Kathy Chateauvert 
Liz 1E2 Fund Development 


905-428-7434 
905-428-7494 


www.habitatdurham.com 


www.habitataurham.com 


Durham Outlook for the Needy’s 


St. Vineent Pallotti’s Kitchen 


St Vincent Palltti 
Dear Colin James & Co-workers, 

Thank you for your very kind donation of trays of ham to Durham 
Outlook for the Needy operating St. Vincent Pallotti’s Kitchen. 

This year marks the 20th anniversary of Durham Outlook for the 
Needy. We thank God for His faithfulness over these years and want 
to also thank our community who have been so committed to shar- 
ing their time, talent and resources to help their struggling brother or 
sister. 

This year we hosted our annual Children’s Party on December 17. 
Santa Claus and his elves handed gifts out to children 12 years of age 
and under. On Christmas Day, we served our traditional Christmas din- 
ner and provided gift bags filled with personal items such as shampoo, 
deodorant, soap, toothpaste, toothbrushes, hats and gloves to our pa- 
trons. It is only through your generous donation that we are able to of- 
fer these gifts to our patrons and their children. Thank you for helping 
to make Christmas special for them. 

Sincerely, 

Ruth Puckrin 

Director of Operations 

St. Vincent Pallotti’s Kitchen 


[ want to take this opportunity to thank you and your members for stepping up to help 


: : ion? Ai 
Our opening was a huge success and we hope to enjoy many years at this location. As 


If you have a newsletter for your members, please include this letter of rel 
HUGE thank you from Mary, Kathy and everyone at Habitat for Humanity Dur! . 


Charitable Registration #874192404RRO001 


My name is Mike Sherlock and I 
work on the flex line (Camaro) in 
Trim Shift #2. 

Iam what people call a GM 
Gypsy, floating around the province 
trying to keep the pension alive. 

I originally started in Windsor 
then to Oshawa then to Cami 
in Ingersoll and now back to 
Oshawa. 

Myself and daughter Amanda 
recently went on a trip to L.A. 
and attended a taping of the 
Tonight Show with Jay Leno 
in the NBC Burbank California 
studios. 

We had the opportunity to 
meet Jay Leno before the taping of 
the show so I took the opportunity 
to present him a beautifully 
embroidered “Camaro” hat (he is 
wearing it in the photo) that I had 
purchased in plant. 

He asked where we were both 
from and with pride I answered, 
Oshawa, Ontario, Canada and that I 
build the new Chevy Camaro there. 
He was thrilled to bits and loved 
the hat so much he wore it before 
the show and came out after the 
taping with it on. 

I thought I'd share this story 
with you since it made me feel very 
proud at that time to take part 
in building the Camaro here in 
Oshawa. 

In Solidarity, 

Brother Mike Sherlock 
SS S| 


WOODBRIDGE FOAM UNIT CHAIRPERSON’S REPORT 


Woodbrid 


ge Foam 


Forcing Rewrite 
Of Contract 


n December 21, 2010 your bargaining unit was asked to 
enter into early negotiations. The basis for this was due to 
the fact our customer, TS Tech, demanded labour peace 
at the Whitby facility by January 17, 2011. On January 5, 
2011 your bargaining committee commenced talks with beiatectiod FOAM 


The Woodbridge Corporation who told the bargaining committee 


CHAIRPERSON 


that their costs per hour needed to be at $28 all in. Our current all 


in labour rate is at $42. 

This is a brief outline of the sacrifices 
this membership made two-and-a-half 
years ago to be, as the Corporation would 
say, “competitive.” 

m@ Temporary vacancies 

@ Job postings — Training time reduced 
from 10 to five working days 

@ Paid holidays — WSIB/WI top ups, five 

PPA days, double time reduced to time 

and one half during Christmas shut 

down 

Vacations — Fifth week entitlement elim- 

inated, vacation pay on top of vacation 

pay, 1,500 hour requirement for max 

vacation pay 

Hours of work — Four 10 hour shifts, 

rest periods two 10 minute breaks 

Overtime — Four hour window 

Shift premiums reduced in half 

Bereavement — Redefined 

Health and Safety — Eliminate full time 

H&S rep 

Union/Management Meetings within the 

plant 

Changing of breaks — Ability for com- 

pany to move by 15 minutes 

Wages — Frozen for the duration of the 

contract 

Substance Abuse Rep — Paid for work 

only 

WSIB disputed claims letter eliminated 

WI benefit claim delays eliminated 

Hiring of students — Changed to $12 

TPT language — Heat and wipe 

Emergency leave days eliminated 

Enriched controller 

New hire rates 

Health and Safety start-ups 

Overtime banking eliminated 

Employee benefits 

Presently the demands of the company, 

not including the above mentioned, in- 

clude: 
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m@ Reduced wages 

= No benefits — eliminate extended 

health care, dental, group life, WI, and 

ITD 

Eliminate fourth week of vacation 

Eliminate six statutory holidays 

Overtime after 44 hours 

TPTs to cover all vacancies 

Grievance procedures 

Recall rights — 24 months 

Layoff language out of seniority 

Job postings out of seniority 

Hours of work — unpaid breaks 

Bereavement — reduced five to three 

days 

Health and safety — eliminate TDI mon- 

itor checks 

Eliminate COLA 

Maintenance on call premiums 

Complete gutting of the collective agree- 

ment 

Eliminate all letters of understanding 

@ Eliminate Union/Management Meet- 
ings 

@ Tool allowance reduced 

This is a brief outline of the company’s 
demands on our membership. Your bar- 
gaining committee has been trying to bar- 
gain responsibly and has come up with $6 
per hour in savings, to which the company 
responded, “not enough.” 

Again the above-mentioned demands by 
the company were just demands and not 
agreed to entirely by the committee. Your 
bargaining committee did not walk away 
from the challenge, it was left for the com- 
pany to decide whether or not the Honda 
work would be produced in the Whitby 
facility, with meetings continuing after the 
Oshaworker deadline. 

In Solidarity. 
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Construction On DRT Facilities 
Going Forward In 2011 


onstruction at our Westney facility is due to commence once 

the work on the parking lot is completed, which should be 

this month. Our specialized services workers will be mov- 

ing to the new office on William Street in Oshawa for the 

duration of the construction phase. This is to take place 
mid February. Tenders are being sent out for the new building for 
Raleigh Division as well, which means that maybe before I retire, we 
will be working out of new facilities. 


the Presto card system, which is expected to 
go on line May 2, 2011. 

As we start a new year, it is great to see our 
laid-off brothers and sisters from the auto in- 
dustry returning back to work after in some 
cases, close to two years out of the workplace. 


JOHN 
JOHNSON 
DURHAM REGION 
TRANSIT 


While our economy is far from being in a total UNIT 
recovery, it is nice to see people returning to 


CHAIRPERSON 
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The new radio system for DRT will be installed before the sum- 
mer, and along with this system will be the enunciator program for 


work in our region. 


In Solidarity. 


bus stops. The majority of our operators have now been trained on 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Short-Term Recalls 
Good News For JCI 


e have had some good news 

for our laid-off members, due 

to the Camaro production re- 

quirements; JCI has recalled 

approximately 36-38 mem- 
bers. While this is only a temporary recall 
from January 3, 2011 for approximately 
eight weeks until February 25, 2011 (as 
always this date could fluctuate). It will af- 
ford many members the opportunity to earn 
some much-needed income, add hours to 
help make them eligible for Employment In- 
surance benefits, obtain JCI-provided bene- 
fits once again (even if it is only for a short 
period of time) and to extend their seniority 
rights as it relates to recall length. 

As this is a temporary recall many mem- 
bers are taking advantage of the current 
language that allows a member the right 
to refuse the recall if they are working full 
time or attending school full time. With this 
language a member can decline the recall 
while keeping their recall rights at JCI, along 
with holding on to a full time job that they 
have at this time. We have gone through 
many members on the seniority list to obtain 
the required temporary recall; this has been 
a result of members exercising their right 
to refuse the recall as well as many mem- 
bers deciding to forgo their recall rights and 
receive their severance pay if applicable. At 
the time of submitting this report we had not 


finished with the recall so I cannot give a 
firm number where we stopped on the re- 
call list. 

Due to receiving many calls on the 
matter of severance pay and your entitle- 
ment, I will include the information below 
once again; this info has also been post- 
ed on our CAW Local 222 website since 
mid-December under News and Events 
(www.cawlocal.ca/222). An employee 
qualifies for severance pay when his or her 
employment is severed. He or she must have 
at least five years of service/seniority at the 
time of lay-off/termination, after being laid 
off 35 weeks (which is what ESA considers 
a permanent lay-off). You can elect to give 
up your recall rights and receive severance 
if applicable along with any termination pay 
due to improper notice of layoff that was not 
provided at the time of layoff. Severance pay 
entitlement is based on you having five years 
of seniority at the time of lay-off/termination 
(which includes the 35 week period before 
you are considered terminated) and if you 
are entitled to receive severance pay you 
are paid one week’s pay for every year of 
service, up to a maximum of 26 weeks. In 
most cases our members have been given 
proper notice of termination, usually work- 
ing notice. 

Members would also be eligible for 
whatever pension earnings you are entitled 
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LARRY 

WILLIAMS 
to under our pension AONteoree: 
plan; you would be UNIT 
provided with a list of CHAIRPERSON 
options on how you 
can manage your accrued pension entitle- 
ment. Our advice is that you should contact 
the HR department at JCI and ask what your 
entitlement would be before you actually 
surrender your recall rights. You can also 
contact our Union office if you have ques- 
tions on that matter. 

We have a few grievances in the system, 
relating to disciplines, management per- 
forming bargaining unit work and some 
issues around the recent recall. We have 
meetings scheduled with the Company and 
the National Union on these matters and 
hopefully we will reach a resolve to the 
issues. 

On a very sad note, we have lost one of 
our members: Thomas Sheridan passed 
away on January 11, 2011. Tom was a mem- 
ber of our Skilled Trades group and started 
his employment at JCI in January 2005, our 
sympathy and prayers go out to Debbie and 
his entire family. Tom will be missed but 
never forgotten by his brothers and sisters 
at JCI. 

Please remember if you have any issues 
or concerns, contact your Committeeperson 
or the Union office at 905-665-4247. 

In Solidarity. 


KERR INDUSTRIES UNIT CHAIRPERSON’S REPORT 


Encouraging New Year 


For Members At 


Kerr Industries 


elcome back! I hope everyone had a great Holiday Sea- 
son! 

Our new Collective Agreement came into effect Janu- 
ary 1, 2011. I would like to thank everyone for their 
input and coming out to the ratification. Without every- 

one’s input, we would have never made the gains to our wage or 
benefits package like we did. A 100 per cent vote “yes” doesn’t mean 
things are perfect. A lot of members were questioning the level sys- 
tems structure and members doing work above their level classifica- 
tion and not being compensated for this did not go unheard. This is a 
process that I’m working on and will be watching each day. Unfortu- 
nately this is not something that’s going to be fixed overnight, but we 
are working on making it right. I encourage each member to give 
me some of their own ideas on how to correct this issue. Everyone's 
input is greatly appreciated on any matter. 

Another great question was about the changes to our drug plan 


JUSTIN 


MALLEY 
KERR INDUSTRIES 


UNIT 
CHAIRPERSON 


and the dispensing fees. I’m currently working on a chart to show 
local drug store dispensing fees so that our members can go where 
the cheapest rates are. Keep an eye out for this on our Union Board. 
Any other questions please feel free to come talk to me or call me 
anytime. 

I'd like to thank each and every member for their support 
throughout the 2010 year. As we started into this 2011 year a little 
slow with a few laid off members, I’m glad to say at the time of writ- 
ing each and every member is back and Kerr Industries is starting to 
pile up with Impalas and upfitting work. The company was able to 
utilize some of our members this past December to avoid layoff and 
do some maintenance around the shop, as our Impala lot became 
vacant of incoming cars. I’d like to say excellent job on cleaning up 
the basement and building a new employee washroom! This is a great 
step forward, as we all work together (the Company and the Union) 
and build a better work environment. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


Still Looking Ahead 


At Future Plans For AGS 


s this is the first article of 2011, I 

would like to welcome our mem- 

bers back to work and wish every- 

one and their family a Happy New 

Year. I trust that the holidays were 
well spent with your families, as it’s going to 
be a long winter with no paid vacation until 
Easter in late April. 

Hopefully, 2011 will be a productive year 
for the AGS members, as there seem to be 
some opportunities in the making that I will 
try to touch on, but I can’t be too elaborate 
as final details have not been worked out as 
of the Oshaworker deadline. 

The Scarborough plant rumours relating 
to Oshawa seem to be a reality as of writ- 
ing. The bracket welding jobs and possibly 
some small stamping are said to be coming 
to this plant. There is no date set in stone as 
to when, as all the contractual issues in both 
plants have to be settled before this transi- 
tion can be completed. 

There is also a strong indication that 
the K2XX bumper line has been awarded to 


AGS. Verbally, the company has informed 
the Union of this great news, but until they 
receive the PO, nothing is finalized. The 
K2XX is the rear bumper that is universal 
on both the Silverado and the Sierra. Our 
competitors as to who will be providing this 
bumper seems to be the AGS plant in Ster- 
ling Heights. Hopefully with all the positive 
vibes coming out of this plant, we will be 
awarded the manufacturing rights to this 
new work or at least the majority of the 
work. 

We have to caution ourselves though, as 
sometimes these situations have a way of 
unravelling. Until we have all this in writing 
and all the contractual issues are resolved, 
we still may end up falling flat on our faces 
and end up with nothing. 

I will address these issues more intensely 
when we get more details in next month’s 
issue of the Oshaworker. | apologize for 
the late cancellation of the January 20, 2011 
meeting, but with the above issues on the 
front burner, we want to make sure we have 
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ALAN 
BOIVIN 
enough information | AGS AUTOMOTIVE 
that we can relate 
to the members on 
these events. 

Please continue to check the CAW Local 
222 website for upcoming meetings or call 
Colin, Ron or myself for any dates and times 
of union meetings. 

Also the schedule for Port Elgin courses 
are posted in the plant and if interested, pop 
into the Union Office. 

In closing I would like to congratulate 
Michael LeMoire and his negotiating com- 
mittee at Armada Toolworks in Lindsay for 
ratifying a new agreement. The committee 
along with National Rep Keith Osborne and 
CAW Local 222 President Chris Buckley 
spent numerous tough, long hours negotiat- 
ing a fair package to keep this much needed 
work in the Lindsay community. Good job 
guys. 

See ya. 


UNIT 
CHAIRPERSON 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Excellent Support For 


United Way At Lear 


ith this being the first issue of 
the new year, I would like to ex- 
tend best wishes for 2011, for 
you and your family. We expect 
great things this year as we reap 
the rewards of hard work and sacrifice. It was 
truly energizing to see so many of our mem- 
bers return to work after such a lengthy lay- 
off. I would like to once again commend this 
membership for making the difficult decisions 
that we all were challenged with. 

As of the time of writing, we have not yet 
completed the run at rate, but I am confident 
that this membership will pull together as al- 
ways and find a way to be successful. There are 
many issues with suppliers and material, but 
this membership has once again found a way 
to work through them and offer solutions to 
improve the build process. The lack of train- 
ing during launch periods has always been an 
issue at Lear. Your committee recognized this 
and during the last round of negotiations we 
addressed this. The master builder program 
has drastically improved the level of training 
for this launch. We also have the advantage of 
input from experienced members at an early 
stage which has resulted in engineering chan- 
ges being made. These changes improved the 
process for both ergonomic and appearance 
standards. What better way is there to improve 
the process, while ensuring that proper train- 
ing is being offered, than involving our mem- 
bers? There will no doubt still be ergonomic 
issues which will have to be resolved. Rob 
Buntsma has already sent out a list of initial 
concerns that have been reported. If you have 
any concerns of this nature, it is important that 
you let Rob or one of the committee know so 
they can be documented and forwarded. 

Things are also looking up in 2011 in plant 


1. Sales continue to be strong on both the Im- 
pala and the Equinox. In November/December 
2010, there were newly created jobs on the 
Impala line, which resulted in members being 
recalled. The company’s intent was to increase 
the line speed to 61JPH, to match the demand 
from our customer. The engineering depart- 
ment did not provide us with the necessary 
packages, including MOST studies and Ergo 
reports until early January. As a result, the re- 
rate was postponed until the middle of Janu- 
ary. Once again, if you have issues with your 
MOST study or with Ergo issues, it is important 
that you let your steward or H&S rep know so 
we can address your concerns. 

Thanks to Eva Guta, Carolyn Montgomery 
and Wade Gallant for their help in the recent 
United Way campaign. We were very success- 
ful this year and together we were able to raise 
almost $20,000. The United Way has helped 
many in our communities over the years. In 
the recent past, some of our members who 
struggled while on layoff were able to use the 
services provided by this great organization. 
Congratulations to Darar Shaikh and Craig 


XG 


Support The 
United Way 


Keenan for winning the 
“day off with pay’ draw 
as a part of this year’s 
campaign. Thanks to all who made a contri- 
bution! 

Congratulations are also extended to Ron 
Lootsma. Ron won the $1,000 perfect attend- 
ance draw. 

In a recent edition of the CAW Contact 
newsletter, it was reported that Canadian CEOs 
breezed through the recent recession. The 
average Canadian worker is still recovering 
from the aftermath, but Canada’s top CEOs 
earned, (and I use this term loosely), an aver- 
age of 155 times more than the average Can- 
adian income earner. According to a report 
by the Canadian Center for Policy Alternatives 
called Recession-Proof, the country’s top paid 
CEOs “earned” $6.6 million, during the recent 
recession, while the average wage earner in 
Canada brought in $42,988. There is another 
$1.3 billion in stock options in addition to the 
salary for this time period... shame! 

If you would like to receive an electronic 
copy of Contact, or other CAW newsletters, you 
can subscribe at www.caw.ca/en/newsletters. 
htm. 

We have scheduled our next Lear member- 
ship meeting for March 21 at the CAW Local 
222 Union Hall. Meeting times are 1:00 p.m. 
for the afternoon shift and 3:15 p.m. for the 
day shift. Third shift members may attend 
either meeting. This is a general unit meeting, 
please plan to attend. 

Once again, please feel free to contact me 
with any questions or concerns that you may 
have. I can always be reached at 905-436- 
0400 ext. 358 or by email sbateman@lear. 
com. 


In Solidarity. 


CHAIRPERSON 


LEAR CORPORATION UNIT WOMEN’S ADVOCATE’S REPORT 


Welcome Return To Lear 


For Many 


EVA 
GUTA 


LEAR UNIT 
WOMEN’S 
ADVOCATE 


ome of us are returning after a few days of celebrating holi- 
days and the New Year and others I have not seen in years! 
From those returning after the extended layoff I heard great 
stories of struggle and success but more than anything, 
great stories of resiliency. Welcome back everyone! 

Things are starting to shape up in the South Plant and it sure feels 


good to see your faces as I walk through the 
plant. Although we are now operating in two 
plants I would like all of us to make sure we 
remember that no matter where we work, we belong to the same 
membership. It could be more important than ever before to think 

see WELCOME - page 11 
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Union Settling Americus 
Overtime Issues Using 


s we begin the New Year, there are 

still some outstanding issues the 

Union has yet to resolve with the 

Company. The Policy Grievance- Arti- 

cle 27 Paid Sick Days Plan is await- 

ing an arbitration hearing. As of January 14, 

2011 we currently have six other outstanding 

grievances, two are at Step 2 and four are at 
Step 1 of the grievance procedure. 

Two issues were brought to the Union’s 

attention in December. The first issue was 


Seniority, Contract Language _ 


New Agreement 


overtime and the second issue was the offering 
of VTO to employees. Both issues are based on 
seniority. The Union immediately addressed 
these issues and informed the Company of the 
following as per our Collective Agreement. The 
Company will first offer overtime to that group 
of employees who normally perform the work 
required (classification/department and shift) 
and — this is important — to those who have 
signed the volunteer overtime list. The sign-up 
list will identify each available classification. In 


At Armada Toolworks 


Armada Toolworks unit 
chairperson Michael LeMoire 
was given the opportunity 

to address CAW Council in 
December to update members 
on their bargaining struggles 
with their anti-union 


company. Congratulations 
to Michael and his committee 
members Cathy Hogg and 
Tom Worsley, along with CAW 
Local 222 President Chris 
Buckley and CAW National 
Representative Keith 

Osborne for their success in 
ratifying a new three-year 
no-concessions agreement on 
January 16, 2011. 


December, when we were 
extremely busy and there 
was overtime available, 
the Company made a 
general announcement 


to all employees on all CARRIE 
three shifts that if they BAILEY 
AMERICUS 


had signed the Volun- 
teer Overtime List they 
were to just come in 
and work for the dates 
they had signed up for. This is an acceptable 
way for the Company to offer overtime on a 
voluntary basis. The issue of the Company of- 
fering employees to VIO on their shift is also 
to be offered based on seniority. If employees 
have the same date of hire then their senior- 
ity standing will be determined by alphabet- 
ical order of their last name, with “A” being 
the most senior. This issue was brought to the 
attention of management and an e-mail was 
sent out to the Supervisors on all three shifts 
reminding them to follow the proper proced- 
ures in accordance with the Collective Agree- 
ment. 

On a final note, there will be an election for 
the position of Third Shift Shop Steward to be 
elected for the balance of the term. The elec- 
tion notice was posted on the Union Bulletin 
Boards on February 1, 2011 of the upcoming 
vote to be held on Tuesday February 22, 2011 
in the Cafeteria, from 5-7:30 a.m. and 8-11 


LOGISTICS 


UNIT 
CHAIRPERSON 


p.m. 

As always I can be reached at 905-619- 
7050 ext. 5157 or by e-mail at carrie.bailey@ 
hotmail.com. 


In Solidarity. 


Welcome Return To Lear For Many - continued trom page 10 


and act as one. If you have any questions or concerns please don’t 
hesitate to ask me or you can call and leave a confidential message at 
905-436-0400 ext.373 or by e-mail at eguta@lear.com. I will return 
your call and together we will find an answer to your question. 
Recently we ran our United Way campaign and we did very well. 


Thank you to Carolyn, Linda, Wade and all those who lent a helping 
hand and donated to make the campaign a great success. We increased 
our contribution by over 25 per cent compared to 2010. Your thought- 
fulness will put a smile on the faces of those less fortunate. If giving 
back is one of your new year’s resolutions — volunteer with the Distress 
Centre Durham. Next training session is in March, for more informa- 
tion you can visit their website at www.distresscentredurham.com. 


As part of the Women’s Advocate outreach program in the com- 
munity I visited recently a local organization called Girls Inc. In the 
past 25 years this agency has provided thousands of girls with the 
confidence, self-esteem and tools to access a bright and econom- 
ically independent future. These girls receive empowerment to be- 
come the change agents for coming generations. To find out more 
visit their website at www.girlsinc-durham.org and save the date 
March 26, 2011 for a wonderful FUNdraiser called “Girls Day Out.” 

The CAW Women’s Advocates update training will be held in June 
at CAW Local 222. It is a great honour to welcome Advocates from 
across the country and we will rise to the occasion. 

Always. 
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CAW2=TCA 
LOCAL 222 


By Les MacDonald, President 


Retirees’ Executive Nominations In February 


ope everyone had a great Christ- 
mas and all the best in this New 
Year. 
There have been a lot of talk 
and e-mails sent out that the 
Health Care Trust is dead. As of writing this, 
the rumours are false. I wish the individuals 
would stop spreading this around. Our law- 
yers representing the Retirees are supposed 
to get back to the committee after the Osh- 
aworker deadline, near the end of January. 
We will keep you informed of the results. 
We encourage the members to come out 
to our Retirees Membership meeting the 
first Monday of each month at 1:00 p.m. 
Nominations for the Retirees election 
committee were opened on January 3, 2010 
and closed January 17, 2010. Nominations 


discover connect experience 


for the Executive open on February 7, 2010 
and close on February 21, 2010 at 1:00 
p.m.. 

We help out lots of organizations and 
charities in different communities so here 
are some of the ones we helped in the past 


year: 
@ Simcoe Hall Settlement House 

$ 2,300 

@ Sharon’s Kids $ 500 

© Community Gift Giving $ 500 

@ Gate 3:16 $ 500 

@ Eating Well $ 1,000 

@ Kawartha Lakes Food Bank $ 500 

@ Little Britain Food Bank $ 700 

@ Omemee Food Bank $ 500 

© Haiti Earthquake Fund $10,193.10 
@ Lake Ontario Water keeper $ 1,000 
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@ Friends of Second Marsh $ 2,000 
@ Sports Hall of Fame $ 960 
@ Canadian Cancer Society $ 700 
© Legion Minor Ball $ 500 
@ Grandview Children Wish $ 1,000 
@ Valley Farms Nursing $ 500 
© Oshawa Hospital Foundation 

$ 2,500 

@ St Mary’s Strike $ 2,200 
© Local 6500 Sudbury Strike $ 4,000 
@ OSSC (Leisure Guide) $ 3,500 
@ OSSC Fundraiser $ 1,584 
@ Ontario Health Coalition $ 520 
@ USCO $ 500 


Win tickets to the 


2011 Canadian International AutoShow 


Enter this Oshaworker contest for a chance to win passes to the AutoShow, February I8 to 27, 
at the Metro Toronto Convention Centre. One lucky member will win the Grand Prize of a set of 
four tickets to the Show. Ten members will also win a pair of tickets. Enter to win today! Good luck! 


0) 


auto TRADER Clip out this ticket and drop it in the box at the Union Hall 


NAME 


UNIT 


PRESENTED BY 


For more info on the Show, visit www.autoshow.ca 


This contest is open to all members in good standing of CAW Local 222, active and retired. 
The draw will take place on Wednesday, February 16, 2011 at 1:00 p.m. in the Union Hall Lobby. Winners will be notified by phone. 


JANUARY/FEBRUARY 2011 


CA\ 


ac 


a 
oe 


ry 


= TCA 


LOCAL 222 


By John Redko, Recreation Committee 


hristmas Dance, December 17, 

2010, draw winners: Jack Bi- 

rouard, Pat Hetherington, Peter 

Wilson, Loren Hardy, Joe Mar- 

mara, Mary Smith, Guy Roach, 
Maurice Herent, Marion Hoskins, Marilyn 
Whitfield, Denise Vachon, S. DePhillippis, 
Vince Greco, Sheila McClarion, Chris White, 
Mary Daley, Gord Cony, Jim Bedore, Bob 
Bittorf, Jess Cannick, Ed Dwyer, Ida Greco, 
Irma Bittorf, Phyllis Elliott. 

If above names are misspelled, please for- 
give. 

Kudos to the following: the CAW Local 
222 Executive and Brothers and Sisters of 
the membership, for the turkey gift cards; 
Financial Secretary Dale Millson (golf 
shirts), President Chris Buckley for his 
words of encouragement and extending 
best wishes; Sister Jackie Finn and all the 
members of CAW Family Auxiliary #27 for a 
job well done and for providing a delicious 
lunch; Janine Redko for the brooch and gift 
box; DJ. our own Brother Doug Crough; 
Santa Claus (Norma Glober). The evening 
received rave reviews, very good crowd, not 
sold out, amazing. To the Retirees Recrea- 
tion Committee, job well done and more 
thanks to Brother Les MacDonald for his 
help and all volunteers in the cleanup pro- 
cess. If I’ve missed anyone, apologies. 

Check the bulletin board in the Retirees’ 
Chapter Room for upcoming events. 

Pool tournament December 15, 2010 


Are you interested in joining 
the Retirees’ Photo Club, 
the Shutterbugs? 

For more information, 
please contact Larry 
at 905-433-8791 

or ma e-mail at 


kirtley@sympatico.ca 


“A” Champs Dave Rafuse and Ron Willerton, 
runners-up Dave Goguen and Joe Chaput; 
“B” Champs Paul Chopik and Steve Ferenc, 


We SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Fred W. Alford 
Stanley J. Anderson 
Petrus J. Bakker 
Clarence G. Barry 
Harold I. Beal 
Wilfred (Bob) Beatty 
Bruno M. Bisson 
Robert E. Burgess 
Lionel W. Butcher 
Charles Camilleri 
Marie M. Coe 
Yvonne Conway 
Walter de Vries 
James K. Douglas 
Mitch Emiljanowicz 
Yvon J. Fontaine 
Ron Hadada 

Peter C. Hansen 
Orville J. Hepburn 
Thomas Holmes 
Robert G. Hurlbert 
Phillip C. Kelly 
Wilfred G. Lambert 
Joseph B. Legere 
Kenneth H. Linkie 
Burns L. MacLeod 
Bruce E. Marshall 
Fitsroy McPherson 
Ronald M. Moore 
Steven J. Newell 
Stanley E. Noble 
Donald Pottery 
Marilyn L. Roach 
Eugene Roszkiewicz 
Foster C. Rowland 
Thomas Sheridan 
Brian T. Southern 
Michael Telesnicki 
Laverne R. Thornton 
John Van Kessel 
Robert C. Wannop 
Grant B. Watters 


Oshawa 
Oshawa 
Whitby 
Oakwood 
Oshawa 
Cobourg 
Welland 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Bowmanville 
Oshawa 
Killaloe 
Oshawa 
Ajax 

Oshawa 
Oshawa 
Whitby 
Oshawa 
Oshawa 

Port Hope 
Oshawa 
Bowmanville 
Toronto 
Hastings 
Scarborough 
Peterborough 
Oshawa 
Mountain Grove 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Courtice 
Oshawa 
Oshawa 
Lindsay 
Uxbridge 
Orono 
Cloyne 


Howard (Howie) Wolchok Pickering 


Cecil A. Wright 


Oshawa 
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runners-up Joe Wyst 
and Phil Duncan. 
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Durham Transit 
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M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 


Syncreon 


M Retiree 
M Retiree 
M Retiree 
M 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
M Retiree 
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January 7, 2011 
January 8, 2011 
October 26, 2010 
January 4, 2011 
November 30, 2010 
December 11, 2010 
November 20, 2010 
December 8, 2010 
November 19, 2010 
December 28, 2010 
October 31, 2010 
January 15, 2011 
January 9, 2011 
November 9, 2010 
December 20, 2010 
December 9, 2010 
November 29, 2010 
December 16, 2010 
November 15, 2010 
December 4, 2010 
January 13, 2011 
December 18, 2010 
November 8, 2010 
December 6, 2010 
November 24, 2010 
December 31, 2010 
November 6, 2010 
December 20, 2010 
December 7, 2010 
December 2, 2010 
November 20, 2010 
November 21, 2010 
November 14, 2010 
December 26, 2010 
November 1, 2010 
January 11, 2011 
December 24, 2010 
October 30, 2010 
November 22, 2010 
November 15, 2010 
November 2, 2010 
November 28, 2010 
January 8, 2011 
December 1, 2010 % 
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Auxiliary Appreciative Of 
Members’ Contributions 


hope everyone had great celebrations for 

2011, the start of a new year, with family 

and friends and like so many, plenty of 

turkey. We must appreciate what we have 

as there are so many who don’t have what 
we have come to enjoy. 

The Auxiliary Christmas party was a time 
of celebration and fellowship. The feedback 
I have received has been very positive, which 
makes my day, as there is so much work goes 
on long before we have our party. I booked 
Irwin Smith and company one year ago, after 
being at his Christmas concert December 
2009 at the Port Perry town Hall. Brother 
Chris Buckley, President CAW Local 222 
brought greetings to our Auxiliary members 
and guests on behalf of CAW Local 222 and 
we thank you and your membership for the 
gifts of aluminum water bottles which bear 
the name of CAW Local 222 and the import- 
ant message “Manufacturing Matters” and we 
must never lose sight of this. 

Unfortunately due to a prior commitment 
Brother Dale Millson and Sandy could not be 
there, a letter of greetings was read. Brother 
Les MacDonald, President Retirees Chapter 
and his wife Gail enjoyed the evening. 

Thank you to Sister Viola Pilkey, Auxiliary 
Chaplain, who said the grace. A delicious pot- 
luck dinner was enjoyed by all. Thanks to Sis- 
ter Margo Kennedy, social convenor and her 
assistants Donna Murdock, Joan Cannons and 
Joyce Wilde. Sister Marg Fitchett shopped for 
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CAW FAMILY AUXILIARY #27 REPORT 


In December, CAW Family Auxiliary 

#27 member Marian Ross presented a 
donation from the Auxiliary to the Denise 
House Volunteer Program Manager, 
Melanie Guy. 


the boxes of chocolates given out by Santa and 
last but not least, Santa thank you for once 
again making your appearance, I realize it’s 
difficult working it into your busy agenda. 
Amaryllis bulbs were won by Sisters Lynn 
Gowans, Marg Gray, Opal Lundy-Boudreau, 
Clare Lucier, Helen Rotterman, Barb Smith, 
Lynn Rak, Phyllis Munroe, Betty Clark, Mar- 
ian Ross, Abby Kiberd and Wendy Topham. 
Thanks to Barb Smith for giving me her ama- 
ryllis bulb that she had won, it’s doing great. 
Donations were made to the following: 


party. 
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Hearth Place $100; 
Cystic Fibrosis $50; 
St. Peter’s Food Bank, 
$200 per month for the year 2011; the lunch 
was provided for the CAW Local 222 Retirees 
Christmas Dance. 

Upcoming events, Tuesday, March 15, 
2011, the members will enjoy a social even- 
ing of cards and each member is welcome to 
invite a guest to come along. Refreshments 
served. Saturday, April 16, 2011 your Auxiliary 
will celebrate its 74th Birthday Banquet. More 
details later. 

A special thanks to our volunteers at Hills- 
dale Gift Shop, Sisters Marian Ross (conven- 
or), Helen Rotterman and Phyllis Munroe. 

Congratulations to Sister Clare Lucier who 
was blessed with her 18th great-grandchild, 
Maeve Allenson MacDonald, on November 15, 
2010. 

Birthday greetings go out to Sisters Joyce 
Wilde who will celebrate her 70th birthday on 
February 7, 2011; and Nancy Heney will turn 
50 on March 24th. 

Election results for our delegates for Dur- 
ham Region Labour Council are as follows: 
regular delegates Sisters Lynn Gowans and 
Helen Roussy; alternate delegate Rhodessa 
Stacey. 

The next regular meetings are Tuesday, 
February 15 and March 1, starting at 7:00 
p.m.. See you then. # 


Auxiliary Christmas Party 


Above: Participants in the singing of The Twelve Days of Christmas. At left, Irwin 
Smith and Liz Austin seranading the members and guests at the Auxiliary Christmas 


SHAME SKILLED FRADES 


SKILLED TRADES CHAIRPERSON AND FIRST VICE PRESIDENT’S REPORT 


A Cry For Help To A 
Deaf Federal Government 


ur CAW Union members have made all the right decisions to 
keep our auto jobs in Canada but the Federal Conservative 
Government doesn’t care about working Canadians. At a time 
when countries around the world are doing everything they 
can to compete by lowering their currency, Jim Flaherty and 
Stephen Harper are destroying Canadian industry. China, Japan, Bra- 
zil and the U.S. are all working at devaluing their currency while Jim 
Flaherty brags about the value of ours. The high dollar policy of the Con- 
servatives has pushed countless industries to the U.S. where lower-cost 
producers are destroying long-term Canadian jobs. Canadians are flock- 
ing to the U.S. to buy while many Canadian shops sit empty. Canadian 
farmers will again be undercut by U.S. agriculture producers because 
of an overinflated dollar. The American economy is showing signs of 
sustainable growth while the Canadian economy fizzles! 

In GM Canada we now face a cost challenge that has consumed every 
dime we gave back in 2009 during the “bankruptcy bargaining” and for 
the first time we are chasing a lower cost UAW for products! 

Why did the Canadian dollar trade at an average rate of just over 80 
cent U.S. for the past 30 years and what will be the cost to Canadians of 
parity and above for the loonie? 

This insane policy of the Flaherty and Harper government to do 
nothing about our debilitating high dollar is classic “short-term gain 
for long-term pain”! Many parts of our economy are hurt by this weak 
leadership’s policy. Tourism, agriculture, natural resources and industry 
will all be damaged or destroyed by an overinflated dollar. The bridges 
to the US. are filled with Canadians going south but empty of Americans 
looking to pay a premium to travel in Canada. The high dollar makes all 


Z 


RON 


SVAJLENKO 
costs significantly higher in Canada while Amer- SKILLED TRADES 
icans pick over the bone of a hollowing industrial eeuees 
base and economy. FIRST 


Jim Flaherty has made delusional comments \ VICE PRESIDENT 


about the decoupling of Canadian and American 

economies while 85 per cent of all that is produced for export in Can- 
ada, is shipped to the U.S. Jim Flaherty is a squatter in the house of 
great Finance Ministers and he has no long term goal for growth in the 
Canadian economy but spends his time bragging about the banks and 
a unwinding economy. He appears to be paving the way for a personal 
corporate appointment to a bank. 

I recently spoke to a senior salesperson for a cupboard and kitchen 
counter manufacturer, who says there will be no one left east of Mani- 
toba in two years if things continue. So we are not alone but the void of 
leadership on the Canadian political landscape sure makes us feel that 
way! What can we do? 

We must raise the attention of all political parties in Canada. Please 
email, write or call your MP and demand a plan of action to lower our 
currency and protect our jobs. The value of our Canadian dollar may 
never decrease to the point of returning these jobs, which means they 
could be gone forever! How can we justify sending young Canadians to 
Afghanistan to die or to return missing limbs while we can’t even protect 
a job in our own country? 

This has to change! Join the fight! 

If you need to contact me please call me at 905-644-3865. My mike 
radio number is 3865 and my e-mail is ron.svajlenko@gm.com. There 
will be a Tool Talk with more current information in February. 


Donation To Community Living Oshawa/Clarington 


CAW Local 222 President 

Chris Buckley and Financial 
Secretary Dale Millson present 

a cheque to Community Living 
Oshawa/Clarington Executive 
Director Steven Finlay. Our 
donation is going towards 
renovating a kitchen in one of the 
organizations 22 homes in our 
community. 

Established in 1953, Community 
Living Oshawa/Clarington is 
dedicated to supporting people with 
intellectual disabilities so that they 
may live full and active lives within 
our community. 
eee 
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Union Proves Patience 


Pays Off In Job Disputes 


elcome back and I hope you all had a great holiday and 
enjoyed time off with your families. 


A Special Thanks From 
Your Community Agencies 
I have been asked to send out a special “Thank You” 

to the CAW members and General Motors for the food donations 
given prior to Christmas. We collected a total of 42 trays of ham left 
over from the pot luck lunches and they were distributed to the fol- 
lowing agencies: Simcoe Hall Settlement House, St. Vincent’s Kitchen, 
Cornerstone men’s hostel, Denise House and the Y’s Wish shelter. It 
was greatly appreciated. It is important that we all remember those 
who are less fortunate than ourselves. We have received thank you 
letters that will be put in the plant. 


December Gate Collection 

A total of $4,804 was collected in our December gate collection 
for Denise House. Thank you to all of those who donated (salary and 
hourly) and thank you to everyone who stood at the gates to make this 
happen. This once again shows that we work with people who care! 


Trim Door Line Issues (Impala Plant) 


There have been many issues in the trim shop, especially on the 
door line with regards to job disputes and management standing over 


JAMES 
DISTRICT #4 


people trying to intimidate them into working COMMITIEER ESN 


faster to make rate. Many of the issues have now 
been addressed and we are working on the outstanding items. I would 
like to thank Greg Moffatt, Mike Munce, Rick Borg, Andy McNee, Dean 
Avery, Dean Simard, Kim Martin, Steve Hunter and George McMillan 
for their involvement on the door line. I would also like to thank the 
door line employee on Shift #2 who did not give up on his Union while 
all of the turmoil and intimidation were taking place. He now sees the 
issues were addressed but it does not happen overnight and he really 
appreciates all that was done on behalf of his co-workers and himself. 
Please remember we only have two CAW standards reps and one ergo- 
nomics rep for the whole plant and they are very busy, so be patient. 


BR Room (Impala Plant) 

Many of you have stopped me on the floor and asked why the BR 
room has not been populated while we are getting all of these repairs 
on all three shifts and in some cases tying up URs. I totally agree the 
operation needs to be filled and have brought it up weekly with the 
Area Manager, Darcy Ste Marie, but at the end of the day the Com- 
pany, not the Union, determines what jobs will be filled. I can argue 
and give input but some of you think that I can demand that the job 
be filled and it is done. It does not work that way or we would have a 
lot more people working in the plant than we have today. 

see UNION - page 17 


Participate In Upcoming GM 
Committeeperson Elections 
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rothers and Sisters, I would like to 

welcome you all back from a well- 

deserved Christmas vacation and 

wish everyone a Happy New Year. 

We head into 2011 at full employ- 
ment on the production side of the house, 
something we have not seen for quite some 
time; proof that our sacrifices and hard 
work are starting to pay off. 

I want to congratulate Rick Button and 
Mike Kizul on their election victories for 
the third shift in Chassis in December. I 
look forward to working closely with both 
of them to keep our third shift membership 
in the loop. Swing shift elections started 
in January with Health and Safety finishing 
after the Oshaworker deadline. Commit- 
teeperson and Alternates will follow with 
Shift #2, Zones 67 & 68 on February 8 with 
a run-off on February 10 if required. Shift 


#1 will follow on February 15 Zones 64 & 
65 with a run-off on February 17. Please 
see your respective Union Rep if you are not 
sure which zone you are in and be sure to 
participate in the process. 

We continue to have standards problems 
in Department 51 Material, I would like to 
thank Dan Wilson, our CAW Standards Rep, 
for his assistance in these matters. Hopefully 
they can be put to bed in short order. Other 
news in material, we have just negotiated a 
new job posting agreement. Postings will 
now be open on shift to both plants along 
with the subsequent secondary openings. 
This will provide a mechanism to move 
between Flex and Consolidated. I’d like to 
thank James Parker and Tim Corrigan for 
their assistance in this matter; they can also 
fill you in on all the details. 

We patiently await arbitration on our 
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standards policy griev- 
ance, more to follow as 
details come up. 

There is no time 
out of the system at 
this point and a Sat- 
urday in Consolidated 
has been scheduled 
for all three shifts on 
January 22, as make- 
up for units lost after December's snow 
storms in southwestern Ontario. 

On a somber note, I want to offer heart- 
felt condolences on behalf of our member- 
ship to Committeeperson Steve McDonald 
who recently lost his father. 

I can be reached at in-plant phone 905- 
644-4694, mike 4694 or email at james. 
finlay@gm.com. In Solidarity. 
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Material Handling Comes Up 
With Another Way 
To Mismanage 


ith this being the first edi- 
tion of the Oshaworker for 
2011, I would like to welcome 
everybody back from a well- 
deserved Christmas break. I 
hope each and every one of you had a great 
holiday with your families and loved ones. 


Downtime Built Into 


Your Material Job? 

Ask your supervisor what the percent 
utilization of your job is. If it’s over 92 per 
cent it is likely you have downtime built into 
your job. 

The method used to time your job is 
based on averages. For example if you de- 
liver a part that production uses 400 per 
shift and there are 800 parts per container, 
you are paid to deliver .5 containers of that 
part per shift. Recognizing that you can’t de- 
liver a fraction of a container, you are paid 
the average of .5 containers per shift. This 
principle is applied to every part you receive 
or deliver. Again, based on averages, some 
days you will deliver more than you are paid 
for and others days less. 

This is where the 92 per cent factor 
should come into play, as it was intended by 
the people who developed the system used 
to time your job. This buffer was purposely 
built in for the days you receive or deliver 
an above-average number of parts as well as 


for other unforeseen factors associated with 
material handling. 

Oshawa material management has a dif- 
ferent plan. They call it “Risk Management.” 
They tell us this means they are willing to 
accept the down time associated with jobs 
that are rated over the recommended 92 per 
cent. If I was a little more cynical I would 
think management has been banking on you 
sucking up the extra work to make your 
boss and their bosses look good. 

Here’s the bottom line, if your job is 
rated over 92 per cent, management has 
built downtime into your job and therefore 
they are solely responsible for it. So next 
time your supervisor gets a little excited 
about downtime, explain “Risk Manage- 
ment” to him, then ask him what he’s doing 
about it because it’s his policy, not yours. 
This is a policy anyone with common sense 
would not endorse. As a Union we are totally 
against this blatant mismanagement. 


Injured At Work 

If you are injured at work it is very im- 
portant that you report the injury right away 
to first aid. When you report an injury to first 
aid or your supervisor make sure you take 
notes of the occasion. Remember to record 
all dates relevant to your injury and your 
report. Get names of co-workers who wit- 
nessed your injury. If no one saw your injury 
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when it happened, 
make sure to tell a 
coworker of it right 
away. Report your in- 
jury to first aid and then see your family doc- 
tor or a walk-in clinic doctor right away. If 
your Worker's Compensation claim is being 
disputed by the company or being delayed 
pending the outcome of an Adjudicator deci- 
sion, you can file for S&A benefits. 


Third Shift Election Result 

I would like to personally congratulate 
all the candidates who were successful in 
December 2010 Third Shift elections and I 
look forward to working with all of you to 
help the membership that we represent. To 
all the candidates who were not successful, 
thank you for all your hard work and good 
luck in your future endeavours. 

Zone 71 — Third Shift Committeeperson 
Kevin Hoskin Acclaimed; Alternate Jeremy 
Pooler, Elected; also Third Shift Health & 
Safety Representative Kevin O’Shea Elected; 
Alternate Ross Edgerton Elected. 


In Closing 
I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 
Until next time, in solidarity. 


Union Proves Patience Pays Off In Job Disputes 


— continued from page 16 


Stand Up For SWEs 

Please stand up on behalf of the SWEs if you see them being mis- 
treated or taken advantage of. We are a Union and expect all employ- 
ees to be treated with dignity and respect, regardless of what some 
members of management may think. 


Condolences 

Deepest sympathy goes out to Steve McDonald (Shift #2 Chassis 
Committeeperson) and his family during this difficult time. Steve's 
dad recently passed away. 


Did You Know? 
By 2:30 p.m. on the first working day of the year, the 100 highest 


paid CEOs in Canada made more money than the average Canadian 
makes all year. The average CEO in this group took home 155 times 
more than the average worker — $6.6 million each, while the aver- 
age Canadian took home $42,988. That does not include the stock 
options many CEOs also receive. Many of these CEOs work for the 
same companies that are trying to cut workers pensions, wages 
and benefits. What a contradiction! If they got rid of CEOs or paid 
them on a percentage basis according to what their workers made, 
we would see lots of cash available to fund pensions, wages and 
benefits for the real workers that make money for these compan- 
ies. I am quite sure the average CEO does not work 155 times 
harder than the average employee and cannot justify that type of 
pay differential. 
I thought there was a recession? 
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PENSION REPRESENTATIVES’ REPORT 


GM Members On Third Shift 
Can Get Pension Info 
Early On Fridays 


elcome back, we hope you had 
a good Christmas and New Year. 
The CAW Local 222 Union Hall 
is now open on Fridays at 6:30 
a.m. and there will be a CAW pen- 
sion rep there from 6:30 to 8:30 a.m. to assist 
you with any pension questions or concerns. 
We are still processing the grow-ins who 


will reach their 30th year in 2011. Please 
make sure if you are claiming single marital 
status that if you have a former spouse they 
are not the beneficiary of your pension. If 
you're not sure, please call the GM Canada 
Benefit Centre at 1-877-442-4625 to deter- 
mine who your beneficiary is, because if the 
wrong person is listed, it could hold up your 


LAWRENCE 
PENSION 
REPRESENTATIVE 


GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


final papers, resulting in a delay in your pen- 
sion cheques. 
see GM - page 19 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Unit And 
Name 


Years of 
Service 


Retirement 


Date Name 


Unit And Years of 
Department _ Service 


Retirement 
Date 


Darrell J. Abrams 
James E. Adams 
Paul Agius 

Luis J. Antunes 
Sonny Asselstine 
Harry P. Beauchamp 
Kevin E. Boothe 
Michael W. Butko 
Gerard A. Collins 
William L. Craven 
James P. Cunningham 
Victor M. Da Silva 
Thomas B. Findlay 
Andrew V. Firka 
Wayne H. Fitzpatrick 
Richard S. Gilchrist 
John W. Goulding 
Rhonda Hilton 
Ronald W. Hoover 
Steve R. Horne 
Philip J. Hoskin 
Jack W. Jeans 

R. Brian King 

Peter J. Kozak 

Bill N. Kudryk 

Fred A. Larocque 
Fred M. Libertus 

Al Luke 
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30.4 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
18.8 
30.6 
30.6 
31.2 
30.0 
24.6 
26.9 
30.0 
30.0 
30.0 
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Mark J. MacPherson 
Ray Maffei 

Sam Marmara 
Joseph D. Massiah 


Michael W. McCullough 


Gary E. Miles 
Edward R. Muizelaar 
John E. Needham 
Gerry O’Donohue 
Donald G. Osmond 
Peter P. Pantschuk 
Luka L. Pekez 
Joseph R. Picard 
Rick H. Powell 
Rick Reid 

Reid Sevigny 

Janis L. Shmyr 
Guido M. Sintich 
Brian K. Smith 
Byron R. Sorg 
Erasmo Stano 
Dale R. Strutt 
Michael Toth 
Glenn A. Towns 
James K. Tremblay 
Ricky J. Truax 
Henry Van Beek 
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Feb/11 
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Feb/11 
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Mar/11 
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Feb/11 
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GM Members On Third Shift Can Get Pension Info 
Early On Fridays - continued from page 18 


Please let us know as there is a waiver 
you can sign. 


Survivors Information 

In the event of a GM retiree passing 
away, their death must be reported to Gen- 
eral Motors, GM Canada Benefits Centre and 
Sun Life. This can be done by the spouse or 
executor at the CAW Local 222 Union Hall 
in one stop. Just bring the death certificate 
and any of the person’s identification papers 
(birth certificate, SIN etc.) to the Union Hall 
during regular business hours; somebody 
will be there to assist you. 

If a GM retiree’s spouse predeceases 
them, the death also needs to be reported. 
A spousal revocation form and an insurance 
beneficiary designation form needs to be or- 
dered and then completed, so the survivor’s 
premiums are no longer deducted from your 
pension. Your CAW Pension Reps will be 
happy to assist you with all these documents. 


Widowed Retiree 
Wishing to Remarry 


Or Live Common Law 
It is very important to note that you 


only have a one year window of opportun- 
ity from the time of marriage and or co- 
habitation to take out the survivor’s option 
to add a new spouse as a survivor on your 
pension. This means you have one year to 
make application of intent to add a spouse. 
In the 13th month payments will be de- 
ducted off your pension and your survivor 
will be entitled to a survivor’s benefit after 
you pass away. If you exceed the one year 
window of opportunity, after marriage and 
or co-habitation without making applica- 
tion of intent the Company will not accept 
it! 


Canada Pension Plan 

This Christmas the banking institu- 
tions and insurance companies received 
an early present from the Federal Finance 
Minister, leaving working Canadians with a 
lump of coal. Finance Minister Jim Flaherty 
flip-flopped on a decision that would have 
reformed the Canada Pension Plan, which 
every Provincial and Territorial Finance 
Minister had already agreed to. The origin- 
al proposal was a much needed overhaul 
to the CPP which would have benefited 


future generations. At the last minute, Mr. 
Flaherty changed his position of repairing 
CPP to something new called Pooled Regis- 
tered Retirement Savings Plan (PRRP). 
This PRRP will support big business and 
not help working Canadians’s pensions. 
Seventy-four percent of Canadians have 
indicated that they don’t have enough 
money to contribute to an RRSP because 
they can’t afford it. The best way to help 
Canadians prepare for their retirement 
years is to support the expansion of the 
Canada Pension Plan. All Canadians need 
to voice their disapproval of this new pro- 
posed plan. 

For any questions or concerns, Ted Law- 
rence can be reached at 905-644-6342 and 
Glen Grill at 905-644-3642. If you want to 
see a CAW pension rep, please put a call in 
through your supervisor. For those not in 
the plant you can see Ted at the CAW Local 
222 Union Hall on Mondays and Glen on 
Thursdays from 11:30 a.m. to 2:00 p.m.. 


Working For 
The Membership!  » 


SUB REPRESENTATIVES’ REPORT 


Members At GM Have 


New Reference Code For E.I. 


he new GM reference code for ELI. 


for 2011 is 


3529042011111111. You do not put any spaces or hyphens 
between the numbers. This is the code you are asked for 
when applying for E.I. benefits online. This code provides 
some information about you to E.I., which in turn shortens 


the application considerably. The code also tells E.I. to send your 
information to the SUB office, which is necessary for the SUB office 
to confirm you have completed your E.I. report. 

Many people who were laid off long term went through the pro- 
cedure of re-applying for E.I. and then receiving a denial letter from 
E.L. explaining they did not qualify for a new claim. This denial letter, 
when forwarded to the SUB office, is what triggers full SUB. Denial 
letters expire after one year, at which time you must apply for ELL. 
again, which will generate another denial letter. You will not be noti- 
fied (nor are we) that your letter has expired, so make a note on 
your calendar when you submit a denial letter. In the event you are 
still laid off after the one year period has elapsed, re-apply for E.I. to 
generate another letter, otherwise your SUB will be cut off. 

On the subject of denial letters, although they last for one year, if 
you return to work and are then laid off again, we suggest you apply 


ALTERNATE SUB 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 


for E.L. again as soon as you are laid off. We experienced some prob- 
lems with people who had submitted denial letters and then returned 
to work for a short period only to be laid off again. To avoid any 
interruption in your SUB benefits, apply for E.I. every time you get 
laid off. You may not need the letter, but in the event that you do, the 
process will be underway instead of finding out weeks later that you 
need to apply for E.I. 

Mark can be reached at 905-644-1541 and Bryan at 905-644- 
7839. 

In Solidarity. 
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Frequently Asked Questions 
About Dependent Tuition 
Refund 


©@ Who is eligible? 

All regular active hourly GM employees 
and employees on a leave of absence who 
are receiving 100 percent GM paid benefits. 
Effective September 2002 retirees and sur- 
viving spouses who are receiving 100 per- 
cent GM paid benefits are also eligible. 
© Which dependents are eligible? 


@ What type of course is 
eligible? 

Courses leading to post- 
secondary diplomas, under- 
graduate, graduate or post 
graduate degrees from ac- 
credited institutions are eli- 
gible. 

@ Is there a limit on tu- 


BARRY 
GRILLS 
GM INSURANCE 
REPRESENTATIVE 
AND EXECUTIVE 
BOARD MEMBER 
(TRUSTEE) 


STEVE 
BULLOCK 
SERVICE 
REPRESENTATIVE 


THOMPSON 
SERVICE 
REPRESENTATIVE 


All dependent children covered by the 
employee's medical benefits. These are gen- 
erally unmarried natural children, stepchil- 
dren, adopted children, children by legal 
guardianship and children for whom the 
employee has legal responsibility. 
© Can my spouse apply? 

No. Only dependent children as defined 
for health care benefits are eligible. 
© Can my dependent file an application 

through both eligible employees? 

Yes. Both GM employees may coordin- 


ate claims. Both employees must submit a 
receipt showing the total proof of payment. 
© Does this apply to retirees? 

Yes. Retirees and surviving spouses who 
are receiving 100 percent GM paid benefits 
are eligible. 


ition or courses. 

Yes. The annual maximum is $1,300 per 
eligible dependent. 

@ Are books, locker fees or other expens- 
es covered? 

No. Fees covered are tuition and compul- 
sory fees that are charged to all students. 

@ Are there any deadlines for the pro- 
gram? 

Yes. Retroactive applications will not be 
accepted after March 31st of the year fol- 
lowing the calendar year which you are ap- 
plying for. 

@ How many times can lapply within the 
year? 

Separate applications can be submitted 
throughout the year up to the annual max- 


imum entitlement. 
© How will I receive my payment? 

Reimbursement is made through the 
eligible employee’s payroll. Retirees will re- 
ceive a cheque from the GM Canada Benefits 
Centre. 

@ Will my payments be taxed? 

Yes. Under Canada Revenue guidelines, 
these tuition payments are taxable as in- 
come to the student. A T4A will be issued in 
the student’s name by the GM Canada Bene- 
fits Centre no later than the end of February 
of the year following payment of the claim. 

Note: The student’s SIN is a requirement 
of Canada Revenue Agency for the purpose 
of T4A generation. 

see FREQUENTLY - page 21 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Double Check Green Shield 
Card To Ensure All 


Dependents Covered 


f you received a new Green Shield card in the mail, check that 
all of your dependents are listed properly to make sure they are 
covered for benefits. 
While filling in for Barry Grills I had a few calls regarding 
eye exams and prescription lens changes. We are covered once 
every 24 months for eye exams ($85 max), and lenses and frames 
(single vision $220 max, bifocal $275 max, multi-focal $345 max, 
contacts $230 max). For those with a medical condition that affects 
their vision it becomes once a year for eye exams and lenses but not 
frames. Your doctor or optometrist must send along a note with your 
claim form explaining your condition. 


On the labour front, our GM membership 
numbers have been bolstered by the recent 
hiring of supplemental workers. The CAW Lo- JEFF 
cal 222 Education Committee runs seminars | ARMSTRONG 
in the spring and fall and these are wonderful ALTERNATE 
opportunities to educate yourself and to get Balas 
involved in your Union. 

In Solidarity. 
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GM 2011 Summer Student 
Program For SVRs 


ince GM has all of our production members back at work 

this year, there will be a summer student program for 

Summer Vacation Replacements (SVRs). This is the step- 

by-step guide for students to apply online through www. 

workopoliscampus.com. Applications will be taken from 
February 21, 2011 to March 23, 2011. 

Students are to submit one online application only and are asked 
not to call the GM Hourly Employment Office or the CAW Local 222 
Union Hall about the status of their application. Only successful 
candidates will be contacted. 


Step 1: Create a New User Profile 

(Students with a pre-existing user profile will be able to login, 
view the posting and submit their application without needing to 
create another user profile.) 

Access www.workopoliscampus.com 

Select “New Job Seekers Register Here” 

Read User Registration 

Scroll to the bottom and select “I Accept” 

Select “Province” from drop-down box (location of post-sec- 

ondary school) 

Select applicable “School Name” from “Career Centre” List 

(listed alphabetically) 

Select “Get an Access Code from your Campus Career Centre” to 

retrieve the contact information required to obtain Access Code 

(green tab on right-side of screen) 

Contact respective school’s Career Centre to obtain Access Code 

Enter “Access Code” 

Enter “Registration Information” into required fields (personal 

information) 

Select “Submit” 


Step 2: Perform Job Search 

@ Select “Job Search” 

™@ Use Search Criteria to locate job posting (i.e. “General Motors,” 
“Summer Student”) 

@ Select “Search” 

m@ View results 


@ Select “2011 Summer Student Program — Oshawa” 
™@ Review job posting 
@ Select “Apply for this job” 


Step 3: Complete WorkopolisCampus 

Application And Attach Resume 

@ Enter “User Information” 

@ Enter “Permanent Contact Information” 

@ The “Job Preference,” “Skill Type,” and “Language Type” sec- 
tions are not required 

@ Enter “Area of Study” 

™@ Attach resume file or paste resume into the text box provided 
(cover letters are not required) 
Select “Apply for the job” 


Step 4: Complete (Mandatory) GMCL 
Oshawa - SVR Questionnaire 

Select applicable “buttons” to answer questions 
m@ Enter GMCL Serial Number (TPT or SVR) — if applicable 
m@ Enter Parent Name and GMCL Serial Number — if applicable 
m@ Review terms and conditions of the 2011 Summer Student Pro- 

gram 

Select “Done” 

2 2 ee 2 2 

Students must complete the GMCL Oshawa — SVR Questionnaire. 
(The questionnaire will appear immediately after the student sub- 
mits their resume and on-line application.) 

In the event a student encounters technical difficulties when 
completing their online application, they should select “Help” from 
the Main Menu Tool Bar and contact the WorkopolisCampus Staff 
directly to receive assistance via email. 

Students attending a post-secondary school outside of Canada 
will not be able to access this job posting and should contact the 
Hourly Employment Office for alternate arrangements. (Alternate 
arrangements will only be made for those students in this situa- 
tion.) 

TPTs interested in summer employment must submit an on-line 
application. 


Frequently Asked Questions - continued from page 20 


© What documents are required when 
submitting applications? 

An original receipt or a photocopy of the 
receipt certified by your supervisor is re- 
quired to process the application. 
© What happens if my dependent’s school 

year runs from September 2010 to May 

2011? 

Along with the receipt, a letter from the 
educational institution stating that the fees 
paid in 2010 also apply to 2011 school year 


is required. 
© Can I apply for reimbursement if the 
course was paid in 2010 but applies to 

2011? 

Yes. Once again, a letter from the school 
would be required along with the receipt 
and application. 
© Can I apply for reimbursement if my 

dependent is using student loans for 

financial assistance? 

Yes. Attach receipt and application for 
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the student loan to your Tuition Assistance 

for Dependent Children application. 

@ Where do I get Tuition Assistance 
for Dependent Children application 
forms? 

Call the GM Canada Benefits Centre for 
an application package at 1-877-442-4625. 
You must have a PIN and ID to active this 
service. You can also request the forms 
online using your user ID and password at 
www.gmclbenefits.com. 
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Showing Respect 
Is One Of The Best Ways 
To Get A Respectful Workplace 


ope everyone had great holiday, 
they seem to go by so fast. I hope 
everyone got the chance to cherish 
the time with family and friends. 
This month, I just want to put 
out there that I can be reached through e- 
mail at kimmartin@sympatico.ca or put a 
call in through your committeeperson at 
any time, by mike radio at 1114 or phone 
at 905-644-1114, on all three shifts in both 
Car Plants. Your enquiries are always con- 
fidential. 

Everyone has rights, either under our 
contract language, Ontario labour law, hu- 
man rights, safety legislation, etc. so if any- 
one runs into issues where you need a com- 
mitteeperson, health and safety rep, human 
rights rep, we are all here for you, whether 
it’s because you have an issue or just want 
to ask a question. 


This goes for all the new people coming 
in; there is always someone here to turn to. 
Also your partner you work with or some- 
one who works around you, there is some- 
one there for you to ask. 

I have been asked about respectful work 
environment policy which is included here. 
This policy is for both parties meaning man- 
agement and union. This policy is signed 
by Kevin W. Williams, GM Canada President 
and Managing Director. 

General Motors Of Canada Limited 

Respectful Work Environment Policy 

General Motors of Canada Limited is 
committed to fostering a supportive and 
respectful work environment that ensures 
dignity for all of its employees. In this en- 
vironment all employees and visitors to 
our facilities will be respectful of each 
other. 


SIGH © 


All General Motors 
of Canada employees 
share responsibility to 
sustain a respectful 
work environment 
and to grow and de- 
velop a workplace 
where diversity is 
naturally valued, re- 
spected and which is 
absent of discrimin- 
ation. A respectful 
work environment recognizes the indi- 
vidual and unique value of each employ- 
ee and enables them to contribute to their 
fullest potential, leading to employee and 
customer enthusiasm. 

And there you have it — I always say, want 
respect, show respect! 

In Solidarity. 


MARTIN 
HUMAN RIGHTS/ 
EMPLOYMENT EQUITY: 
REPRESENTATIVE 


STAY 
UP-TO-DATE! 


ey. 5 ee ae 


2-=53G11277773 


Visit our website, 
www.cawlocal.ca/222, 


& click on 


“Register for e-bulletins.” 


Once you fill in your e-mail address 
you will be signed up to receive periodic e-mails 
about upcoming events and breaking news. 
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Women’s 
Advocate/ 
Employment Equity 
Covers All Plants, 
All Shifts 


appy New Year everyone; let’s hope that this year 

progresses better and better into the all-important 

year of 2012, our contract year. 

First of all I’d like to congratulate the member- LYNN 

ship on a job well-done in respect to the Decem- ROSS 
ber 3 Denise House gate collection. Everyone gave what they oars Sean = 
could, even in a tough year for many, returning from layoffs. |"cemate ADVOCATE 
Over $4,800 was collected! Our Union, historically has al- 
ways been a socially progressive one as is our membership. 
Again we stepped up with generosity and collectively decided to donate the com- 
pany ham to organizations that feed the less privileged. Thanks to the members 
and Union reps who were instrumental in accomplishing this small act of kind- 
ness! 


Violence Against Women 

On December 6th, as in previous years, there was a Candlelight Vigil at the CAW 
Local 222 Union Hall to remember the women who were targeted and killed at Ecole 
Polytechnique in Montreal simply because they were female. This night is also an 
opportunity to speak up and speak out about violence that continues to be perpetu- 
ated against our sisters, daughters and mothers. Many of our Union brothers were 
in attendance, showing their support and commitment in ending violence against 
women. Chris Buckley gave a heartfelt and personal speech relating his belief that 
domestic violence against women has no place in any part of society, whether in the 
home or workplace! 

We now have three shifts in Consolidated and two shifts in the Flex plant. For 
your information as the Women’s Advocate/ Employment Equity rep I am a plant- 
wide rep, which means that I cover all shifts and all plants. Unfortunately in my 
capacity as Women’s Advocate I have a total of 20 hours per week. Having said 
that, I can always be reached either by phone at 905 644-4330, mike radio 3460 
or email me at lynn.ross@gm.com (please do not leave anything confidential on 
my GM email). Should you have a situation or question please feel that you can 
reach me. Your committeeperson can also contact me for you. It doesn’t matter 
what shift you are on, I accommodate all three and can arrange to meet with you 
on your shift. 

We are all here for the same reasons, to provide for ourselves and our families. 
We all deserve to work in an harassment-free workplace. We may not all agree 
with each other or even necessarily like everyone, but let’s treat each other with 
dignity and respect. A united membership is much stronger than a divided one. 

In my next Oshaworker article I will have a paper titled “Abuse of Power by 
Management.” I think you’ll find it an interesting and informative article. 

As always, in Solidarity. % 
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wey 


IMPORTANT 


PHONE 
NUMBERS 


CAW Local 222 
Union Hall 
905-723-1187 
1-800-465-5458 


CAW National Office 
1-800-268-5763 
CAW Dental Centre 
905-579-8730 
reper sy 


CAW Legal Services 
Plan 
905-433-4242 
1-800-387-6592 


os) 
CAW 
Vehicle/Home 
Insurance 
1-877-229-4677 
ect 
GM Canada Benefit 


Centre 
1-877-442-4625 


wey 
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Incineration: 


2010 News Maker Of The Year 


e are proud of our hard work 

with many activists and com- 

munity associations to be 

acknowledged as the Dur- 

ham Region Metroland pa- 
pers’ Newsmaker of 2010, regarding the 
$270-million agreement with Covanta to 
build the Courtice incinerator. We are proud 
to give people the opportunity to understand 
that there are better ways to deal with our 
waste than burning it. It’s a long continuing 
road with many battles won and lost. 

The incinerator deal with Covanta and 
Durham Region has been signed. I’ve been 
told it is not yet a “done deal.” Clarington is 
looking at the Host Community Agreement. 
The majority of elected and re-elected 
Regional Councillors who campaigned on 
a “stop the incinerator” platform are still 
fighting it. Many residents are still strongly 
against not only the incinerator but the 
process in which it was approved. It will 
be expensive for Durham to find a better 
solution, but not impossible. Where there is 
political will, there is a way. We need to stay 
informed and try to have full understanding 
of this complex issue. We will not give up 
the fight. 

What can you do right now to help pre- 
vent cancer in your life? Try these: 


ENVIRONMENT REPORT 


Food: Eat organic produce, especially 
fruits whose peels are eaten, and avoid red 
meat. Eat low on the food chain, choosing 
more fresh produce and grains and less 
meat. 

Cleaning products: Avoid using any- 
thing that carries a skull and crossbones. 
Use baking soda and vinegar instead. 

Cell phones: Limit your calls as much 
as possible or use a headset to lower direct 
microwave penetration to your brain. 

Non-stick cookware and stain repel- 
lents: Toss any old, cracked non-stick pans; 
the chemical perfluorooctanoic acid or 
PFOA, used to make the non-stick coating, 
has been linked to cancer. It is also present 
in stain-resistant clothing and waterproof 
fabrics. Rainproof gear is OK, but not next 
to the skin. 

Personal care items: Avoid anything 
that contains parabens (butylparaben, 
methylparaben) which in some studies have 
shown estrogenic activity and which have 
also been found in human breast tumours. 

Reduce pollutants and contamina- 
tion in your community. 

Find out about the sources of toxic pol- 
lution in your community. See www.score- 
card.org 

Contact local or regional groups that are 


DAVE 
RENAUD 
DURHAM REGIONAL 
ENVIRONMENT 
COUNCIL 
PRESIDENT 
CAW ENVIRONMENT 
REPRESENTATIVE 
GM AUTOPLEX 


working to reduce 
toxics in our environ- 
ment or to protect 
children from toxics. 
Ask how you can help. 

Let your elected officials know that you 
want them to work to protect all children 
from toxic exposures. 

Open your eyes: Speak up and act up! 
Demand safe jobs, safe kids, and a safe en- 
vironment. 

For more information go to http://pre- 
ventcancernow.ca/ or www.cawdrec.com. 


Inexpensive Rain Barrels 
Coming to You Soon 

Stay tuned in my next article for our up- 
coming details on our distribution of home 
use rain barrels. The price and product 
is awesome. We will defiantly help you 
reduce your municipal or well water con- 
sumption. 

Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Mondays (days only), 
mike radio 1374 or email Dave.Renaud@ 
gm.com or for outside issues, Home (905) 
404-1279 Dave.Renaud@rogers.com. 


Union Rod & Gun Club 


Devoting more than 70 years to Conservation 


The club is open for trap shooting Sunday mornings from 10 a.m. to 2 p.m. 


and Tuesdays from 2 p.m. to dusk. 


The club offers trap shooting, a rifle range and indoor handgun range. 


For further information call the club at 905-987-5113 to leave a message 


or email unionrodandgunclub@rogers.com 


The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 
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NORTH AMERICAN INTERNATIONAL AUTO SHOW 


2012 Buick Verano 
a a el) = 
—— 


2011 Chevrolet 
Camaro Convertible 


ee 
2012 Buick Regal GS 


2012 Chevrolet 
Sonic Hatchback 


General Motors Brings More Production 
Back To North America 


xcitement and confidence have 
returned to the North American 
International Auto Show in Detroit 
after a few scary years in the auto 
industry. 

General Motors products were well re- 
ceived during the media days and let’s hope 
that this enthusiasm transfers to consum- 
ers. A lot of attention was garnered by our 
2011 Chevrolet Camaro convertible and the 
2012 Buick Regal GS. 

At a press conference, GM informed the 
media that December 2010 saw the most 
sales ever for the Chevrolet Equinox. This 
is something that our members, as well as 
our CAW sisters and brothers at GM’s CAMI 
Assembly Plant in Ingersoll, should be very 
proud of. 

One of the highlights for General Motors at 
the Detroit show was the Chevrolet Volt being 
named the North American Car of the Year. 
This is the first time that an electric vehicle 
has ever won this title. 

GM unveiled two new cars in Detroit. The 
first was the 2012 Buick Verano. This new car 


By the end of the year, 


all GM vehicles 


sold in North America 


will be assembled 
in North America 


offers buyers the customary Buick luxury in a 
compact car. The Verano comes out later this 
year and will be assembled in Orion Town- 
ship, Michigan. 

GM also showcased the 2012 Chevrolet 
Sonic (available in hatchback & sedan). This 
sporty sub-compact car will be available near 
the end of the year and will also be produced 


BY 


JOE 
in Orion Township. SARNOVSKY 


The Sonic will re- 
place the Chevrolet 
Aveo, currently made in South Korea. This 
means, according to my calculations, by 
the end of the year all GM vehicles sold in 
North America will be assembled in North 
America. I think we can all agree that this 
is a step in the right direction for the new 

General Motors. 

For a current list of all GM vehicles sold 
in North America (and where they are as- 
sembled), visit the CAW Local 222 web- 
site at www.cawlocal.ca/222 and click on 
Labour Links. Go to “List of GM Vehicles Sold 
Domestically,’”’% 
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EDUCATION COMMITTEE CHAIRPERSON’S REPORT 


Here’s a list of participants in our recent fall 


seminars: 
™ November 24, 2010 


Jason Prince, Ron Shindler, John Bettes, Kevin Fra- 
ser, Gary Edwards, Kirk Sanders, Dave Bencina, Bob 


Quon. 


Mark Parish, Margery Lane, Keith Bucking- 
ham, Roger Janson, Teri Lynn VanLonden, Anton 
Breedveld, Kim Archer, Mark Gill, Tom Worsley, 


Bill Kudla, Henry Hodgson. 


Ulrich Atherly, Bob Holden, Michael LeMoire, 


Frank Curcio. 


Vera Caine, Dave Chatham, Tony Fraser, Ca- 
mille Robertson, Sherry Persaud, Connie Snelgrove, 


RICK 


Charlene Minnie, Christine Weessies. 


Education Is The Key 
To Your Success he 


CAW LOCAL 222 
EDUCATION 
COMMITTEE 

CHAIRPERSON 


SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


The Damaging Effects 


Of Addiction 


hen an individual takes a par- 

ticular drug whether it is a 

cough medicine or alcohol, 

or illegal drugs such as ma- 

rijuana, crystal meth, heroin, 
methadone, crack cocaine, morphine, co- 
caine, or ecstasy — it is taken for the effect. 
Different drugs produce different effects. 
The effects of marijuana differ from the ef- 
fects of crack cocaine. 

Addictive drugs can be introduced into 
the body through an array of routes, make 
their way to the bloodstream and go straight 
to the brain, where they exert their influ- 
ence. The most addictive drugs, to begin 
with, affect the brain reward system. This is 
the part that rewards us when we fulfill our 
survival instincts — eating, drinking and sex. 
It is these activities that originally release 
the chemicals that make us feel good. This 
is done so that we repeat them. 

Drugs mimic the brain’s natural chem- 
icals but instead of training us to continue 
our survival behaviours, drugs make us take 
more drugs. With continuous use, drugs 
gradually physically change the brain and it 
is these changes that lead to addiction. 

Continued abuse of habit-forming drugs 
leads to drug addiction. On becoming fully 
addicted, people lose their ability to con- 
trol their drug or alcohol use and are then 
unable to even attempt an escape from the 
symptoms of discomfort or unhappiness. 

An addict’s preoccupation with the sub- 
stance, the way it affects their disposition 
and performance, affects their family in that 
it can lead to marital as well as career prob- 
lems. It can go as far as divorce and dis- 


missal. Employed drug abusers cost their 
employer more than twice the medical and 
worker compensation claims than their 
drug-free colleagues. 


Effects From Alcohol 

Though reversible with abstinence, alco- 
hol-induced liver disease (ALD) is a major 
cause of illness and death. Serious complica- 
tions include alcoholic hepatitis (character- 
ized by persistent inflammation of the liver) 
and cirrhosis (characterized by progressive 
scarring of liver tissue). Fatal both ways and 
treatment options are limited. Alcoholic cir- 
rhosis is synonymous with chronic alcohol- 
ism as it usually develops after more than 
a decade of heavy drinking. The liver is 
injured because the normal metabolism of 
protein, fats, and carbohydrates is affected. 
The amount of alcohol that injures the liver 
varies from person to person. 

Abuse of the street drugs heroin, co- 
caine, crack, meth and marijuana as well 
as prescription drugs like Valium, Percocet, 
Hydrocodone, OxyContin, Vicodin, Xanax 
and Ritalin come with a heavy price. Their 
drastic side effects range from mild itching 
to coma and death. 

The most dangerous side effect of drug 
use is drug addiction. Dangerous side ef- 
fects include: 

Cocaine: Restlessness and anxiety, dam- 
age to nasal cavities, nausea, vomiting, anx- 
iety. 

Heroin: Infection of heart lining and 
valves, arthritis and other rheumatologic 
problems, infectious diseases (for example, 
HIV/AIDS and hepatitis B and C). 
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TOM 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


Hydrocodone: Emotional dependence, 
exaggerated feeling of depression, mood 
changes, nausea & vomiting, rash, restless- 
ness. 

Methamphetamine: Visual hallucina- 
tions, auditory hallucinations, suicidal ten- 
dencies, aggression, suspiciousness, severe 
paranoia. 

If you decide you need help, call your 
CAW/GM substance abuse representative 
Tom Pflanzer: office 905-644-3723 (no 
voice mail); pager 1-800-361-6793 PIN 
3723, home 905-914-6560. 

For workplaces other than General Mo- 
tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment 
and treatment services in your community, 
try the following: 
© Call the Ontario Drug and Alcohol Regis- 

try of Treatment (DART) at 1-800-565- 

8603, or look online at www.dart.on.ca. 

DART keeps a database of every addic- 

tion treatment service in Ontario and of- 

fers telephone referral information. 

Talk to your doctor. Some doctors may 

be able to provide treatment, but most 

will refer you to a specialized treatment 
service. 

Visit a community health centre; the staff 

can provide you with advice and infor- 

mation. In Oshawa call the Oshawa Com- 
munity Health Centre Conant Complex 

- Dr. Bryce A. Brown Wellness Centre, 

115 Grassmere St., Oshawa, ON L1H 3X7 

905-723-0036 website www.ochc.ca. 

Look in the Yellow Pages under “Ad- 

diction” to find your local referral 

service. 


CAW NATIONAL UNION BURSARIES REPORT 


April 30th Deadline For 


2011 National Union Bursaries 


lhe CAW National Union and CAW 
Council bursary program has been 
announced for 2011. 

Annually there are a total of 25 
bursaries offered to the sons and daugh- 
ters of CAW members in good standing, 
entering their first year of full-time post 
secondary education. The bursaries are 
worth $2,000 each. There is one bursary 
available for CAW members with at least 
one year seniority attending their first year 
of full-time post secondary education. 

Please be aware, this is an entrance 
bursary and is not available for students 
entering subsequent years of study. 


Aside from the completed application 
form (available at the CAW Local 222 Union 
Hall or from the website www.cawlocal. 
ca/222, click News and Events), the fol- 
lowing are required: a letter of recommen- 
dation from a teacher, principal or com- 
munity activist; transcript/record of marks 
(most current record is acceptable). 
Grades are only one of several factors con- 
sidered in the awarding of the bursary. 

A committee appointed by the CAW 
Council Executive Board and or the CAW 
National Executive Board will make the 
selection of candidates. The decision of 
the committee is final. 


Submit completed applications by 
April 30, 2011, to CAW Canada, Education 
Dept. 205 Placer Crt., Toronto, ON M2H 
3H9, Attention: Rick Rose. Every partici- 
pant who applies for a bursary will re- 
ceive a letter on/or before the end of July 
whether they have been successful or not. 

The bursaries are named in honour 
of social activists Jim Ashton, Dan Ben- 
edict, Cesar Chavez, Nelson Mandela, Vic- 
tor Reuther, Dennis McDermott, Tommy 
Douglas, Terry Fox, Patrick Joseph Mc- 
Evoy, Rosemary Brown, Tom Pickford and 
Larry Bauer. 


__CAWFAMILY EDUCATION PROGRAM REPORT 
March 25th Deadline For Popular 


CAW Family Education Program 


pplications are now available at the CAW Local 222 Union 

Hall for the annual Family Education sessions, which run 

for one week in English from July 2 to 9; the two-week 

French program is from July 24 to August 5; and the one 
week English program runs again from August 14 to 21. 

All costs are covered by CAW Canada. This program is not part 
of the PEL program so members working at locations that do not 
have PEL in their contract are eligible to attend. There is no lost 
time allowance, members must attend on their own time whether 
through use of vacation or a personal unpaid leave of absence. 


Program Content 

Adults discuss current economic and social issues from a 
worker’s viewpoint, as well as the history, structure and policies 
of our Union. There are also guest speakers on topics that touch 
the lives of workers every day: changing society, globalization, 
health care, coalition building, human rights and equality issues, 
to name a few. 

All sessions are held in a comfortable and very informal set- 
ting. 

Teenagers aged 13 to 18 are involved in their own program 
geared to the concerns and issues of their age group. Again, the 
setting is informal and relaxed. 

Children aged 5 to 12 are in a program supervised by trained 


recreation counsellors, with activities ranging from arts and 
crafts to games and sports. 

Children from infant to age 4 are in the day nursery, complete 
with infant daycare and preschool facilities, including sleeping 
accommodation, enclosed playground and qualified staff. 

Participation in the entire program is mandatory for all family 
members. Eligible family members are considered to be those 
of the immediate family and does not include grandchildren, 
nieces, nephews etc. Pets are not allowed. 


Family Time 

Classes run from 9:00 a.m. to 4:00 p.m., with the Wednesday 
afternoons and mid-session weekend set aside for family activities. 
Evenings are free to enjoy a wide array of recreation activities at 
the sports facilities available on site; baseball diamonds, soccer 
fields, horseshoe pits, tennis courts, volleyball court, indoor gym, 
sandy beach. There is a cultural evening and participants are en- 
couraged to bring any musical instruments and dress. 

Application forms are available at the CAW Local 222 Union 
Hall or at our website, www.cawlocal.ca/222, click on News and 
Events. The forms must be signed by the CAW Local 222 Union 
Hall to confirm that applicants are members in good standing. 
First consideration is given to families who have never attended the 
program. Deadline for application is Friday, March 25, 2011. 
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UNION IN POLITICS COMMITTEE REPORT 


Change The Poverty Level 
In Our Community 


very year at Christmas time we 

have no problem reaching into 

our pockets to help those facing 

income challenges. Whether it is 

Sharon’s Kids at General Motors or 
the kettle with a Salvation Army volunteer, 
most people have no problem giving a little 
extra. 

Poverty isn’t only a problem in our com- 
munities at Christmas. 

Last year, the United Way of Greater To- 
ronto released a report called, “Poverty 
by Postal Code 2: Vertical Poverty.” There 
seems to be a trend in our less urban part of 
the Greater Toronto Area (GTA) to think that 
life in the high rise buildings of Toronto is 
without worries. This report shows that the 
city has some huge poverty problems brew- 
ing in their boroughs. 

Durham Region and other communities 
where our members live also face growing 
poverty issues. Our waiting list for afford- 
able non-profit housing remains at an all- 
time high, as does the wait list for subsid- 


ized licensed child care spaces. While the 
Canadian poverty statistics do show a very 
modest improvement in child poverty we 
had better not think we have licked that 
challenge. 

While the Vertical Poverty report speaks 
very well about the links to poverty and 
housing, that information applies to our 
neighbourhoods too. The lack of secure, 
decent affordable housing can determine 
the life outcome of the children and family’s 
ability to thrive. I would go one step further 
and say the lack of a good mix of all forms 
of housing determine the ability of our com- 
munities’ ability to survive and thrive. We all 
have heard that crime is higher in neigh- 
bourhoods that have a lower sense of social 
well-being seem to go hand in glove. Our 
year-round support for programs that have 
a positive effect on the people living in pov- 
erty has a huge payback. 

The value and virtues of giving financial 
support can be matched perfectly by ac- 
tually volunteering some spare time. Our 


O’CONNOR 
CAW LOCAL 222 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


communities should 
be a reflection of how 
we like to keep our 
own homes. Most of 
us volunteered when we had young families 
to ensure that our kids had great programs 
and may have quit as they grew up. Some of 
us have retired and may have stopped giving 
to the United Way. We need to take a good 
look around our neighbourhoods to see 
that we need to support an aging volunteer 
sector or face the loss of many community 
organizations that complete our commun- 
ities. 

A New Year’s Resolution is in order since 
this is the first Oshaworker of the New Year. 
Let's help in our own way to improve the 
lives of the impoverished in our commun- 
ities with donations to charities all year. 
Lobby for improved social programs, such 
as more affordable social housing. Offer a 
few hours a week to relieve one of our aged 
volunteers who really deserves a break and 
deserves our support. 


flickr’ 


CAW LOCAL £86 PHOTOS 
NOW ON FLICKR WEBSITE 


Check out the CAW Local 2&2 flickr site to view hundreds of photos from the 
past few years. Have you attended one of the Local’s picnics, or taken part in the 
blockade or rally, or attended a convention, or any other CAW function? You might 


see a photo of yourself! 


So far more than 4,100 photos have been uploaded to our flickr site. This number 
will increase as older photos are scanned and then added to the collection. 


For those interested in printing some of the photos, high-resolution copies can be 


downloaded via this site. 


Follow the link below to view our flickr site. 


http://www.flickr.com/photos/cawlocal222/collections/ 
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CAW LOCAL 222 COMMUNITY ACTION CENTRE UPDATE y BY 


Start The New Year 
By Building On Your 


CONNIE 


SNELGROVE 
CAW LOCAL 222 
COMMUNITY 
ACTION CENTRE 
CO-ORDINATOR 


Education And Work Portfolio 


uilding on your current education and skills 

while you're in the work environment or laid off 

is a great way to create a work portfolio filled 

with certificates to present in interviews. Employ- 

ers today ask to see proof of a Grade 12 diploma A 
or GED transcript to be considered for employment. 

We are proud of our current graduates who have 
worked hard upgrading in the Action Centre to earn their 
High School Equivalency Certification to add to their work portfolio. 
Volunteering or attending educational workshops in the community 
and at the CAW Local 222 Union Hall is another way of building on 
your education while you are in the work environment or unem- 
ployed. 

Recently I had an opportunity to attend a CPR course at the Hall 
where I was able to make connections with new people while build- 
ing on my education and I received a certificate for my portfolio. 


Ns 


except July & August. 


oe NITp 


C ux 


CAWSSTCA 
LOCAL 222 EE 


The General Membership meeting is held 
at 3:00 p.m. on the first Thursday of every month 


Continuing your education shows a willingness to learn 
new skills that are required in the labour market today. 
“ qe Potential employers also ask for a criminal background 
check to be considered for employment. There are people 
who may have offences on their record from 10-20 years 
ago that can be easily removed with a pardon. Contact the 
CAW Local 222 Community Action Centre for more infor- 
mation on locations to receive information and support on 
applying for a pardon. 

Remember, you believe you can achieve your goals by upgrading 
your education for a brighter future. 

Contact the CAW Community Action Centre in the Midtown Mall, 
John St. Oshawa, for information on workshops and GED upgrading 
programs, or call us at 905-432-7205. 

In Solidarity. 


The General Motors Unit meeting is held at 3:00 p.m. on the 
third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3:00 p.m. on the 
fourth Thursday of every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. on the first & third 
Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. on the first Monday of 


every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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RECREATION COMMITTEE CHAIRPERSON’S REPORT 


Participation In The 


Local’s Recreation Events 
Is Always Worthwhile 


Local News 
he Recreation Committee would like to welcome all new 
members into CAW Local 222. You have just joined not only 
the greatest Union in the world, but the best Local within the 
CAW. 

The CAW offers all sorts of sporting events at the local 
and national levels. You name it and there is probably some sort of 
league happening. Many events are held at the CAW Local 222 Union 
Hall such as the recent Super Bowl and NASCAR showings on our 
mammoth screen. Many of these events are also open to friends and 
family. Get involved now and meet new brothers and sisters. 

Many thanks to retired former Recreation Committee member 
Gregg Barton and his wife Brenda who went out of their way to help 
put together another successful NASCAR party. Many amazing prizes 
were given away. 


IT’S TIME... 
MANUFACTURING 
Xx whee. x 

vite SS 


$5,000 


in prizes to be won! 


DEAN 
HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


If you haven’t been to a Recreation event 
lately, talk to someone who has. With over 80 events put on over the 
last several years, we have not had one single complaint or issue. You 
will always walk away with more in prize value than was paid by your 
entry fee. See you at the next event. 


SEORC National News 

The hockey qualifier will be held late March in Brampton (TCRC). 
They will also be hosting the National Tournament on April 2 & 3, 
2011. Entry forms for both tournaments are available at the CAW Lo- 
cal 222 Union Hall. The qualifier consists of two divisions, Open and 
35 and Over. There is no qualifier for 45 and Over division. It sure 
would be nice to see a team from our Local go and kick butt like we 
used to. We haven’t had a team represent Local 222 in several years. 
They miss us. 


: ere exercise. Eating healthy is a big part 
of our lives now; we read labels when 
we shop for groceries, watch our 
sodium intake, try to reduce our fats 
and trans fats and try to exercise, 
even if it only means a 50 minute 
daily walk with our dog B.B. It isa 
great stress reliever and does your 
body good (and B.B. loves it too). The 
information | got from participating 
in this survey the past few years has 
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This is your year to nail down your 
health goals and make your health 

a priority. The CAW would like to 
help you manufacture a better body 
by providing exciting programs 

that will give you the tools to take 
action to enhance your health. More 
than $5,000 worth in prizes are to 

be won and YOU could be a lucky 
prize winner! Many participants have 
shared their stories about how the 
CAW Wellness Program has provided 
them with the tools and motivation 


to live a healthier life. Here is just one 
of many success stories: 

¢ ¢ ¢ % 4 
‘Recently | participated in the Health 
Risk Assessment Survey, the survey 
took no time at all and you really 
get some great feedback about your 
overall health not just beneficial to 
you, but for your family. Our family 
had a scary situation happen a few 
years ago, where we had to change 
our lifestyle, the way eat, what we 
eat, along with incorporating daily 


been very helpful for us. So next time 
your Wellness Newsletter shows up in 
your mailbox, do a challenge or take 
a survey and read the information 
- you will be glad you did. |am.” - 
Debbie 

¢¢ ¢ 6% 6M 
Start by making a winning decision 
and visit the CAW Wellness website 
at www.caw.wellness.bwell.com for 
access to valuable health resources 
and information on upcoming 
wellness programs. 


From the CAW, Shoppers Drug Mart® and Buffett & Company Worksite Wellness Inc., 


stay safe and healthy this winter and have a happy New Year! 
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BOWLING REPORT 


Shift #1 Truck Plant 


Ten Pin Tid Bits 


elcome back everyone to Leisure Lanes after the Christ- 
mas holidays! Because there was no January issue of the 
Oshaworker, this article takes in the seven weeks from 
November 11, 2010 to January 6, 2011, with our Christmas 
no-tap being held on December 23rd. All-in-all, the party 
was a huge success as usual, with every bowler coming home with a 
prize, along with all the delicious food provided by the league and Bob 
Kitchen and Janice MacDonald. Hopefully, I didn’t miss anyone else. 

Judging by the tremendous number of really great scores over this 
seven-week period, I’d have to say that the new lanes seem to be much 
more consistent than the old ones. Almost all players scores have im- 
proved over last year! 

On January 6th there were five 600+ triples tossed. Since starting my 
articles in the Oshaworker, | couldn't find one session with that many 
600+ triples! Over the past seven weeks we saw 17 of them: Rick Jef- 
frey 668, 654, 651 & 605, is he on a roll or what! Michael Law 653, Bill 
Guard 649 & 619 twice!, Rick Wilkes 630, John MacDonald 629, Brian 
Gabona 625, Jim Cassells 619, Jonathan MacDonald 612, Jon Mitchell 
611 twice! Mike Bested 611 and Samantha Bryan 604. 

The 500+ triples rounded out to a lofty 110, with many many scores 
just under that figure as well. These were 100 of the 200+ games re- 
corded, so this appears to back up my assumption of more consistent 
lanes, wouldn’t you say? 

The five-pin pot now stands at $176, thanks to 87 thuds over this time 


lakeridgechiropractic.ca 


Lakeridge 
Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! 


Dr. Peter NEw 


Wysotski 


Fellow of the 
International 
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¢ W.S.1.B., No Referral needed 


Dr. Adam 
Wysotski 


Chiropractor 


Open Mon. - Sat. 
Free Parking 


King Street East 


Pa 
Eastlawn St 


Townline Rd. 


1291 KING STREET EAST 
OSHAWA, ON, L1H 1J2 


905-436-6688 [ai =2 


frame. On November 11th $19 was contributed, 
the most on a single night this season. Keep up 
the good work folks! 

There are also a few bowlers that seem to like going after that gutter- 
ball trophy. Heaven only knows why, but it might interest you all to know 
that during this past seven weeks, I recorded a total of 21 frames with 
two gutter balls. This is in no way an accurate figure though. I’m sure 
there are many more times this is not being brought to my attention. 
On the other hand, the most important thing is who misses the last two 
gutterballs in a single frame, not counting playoffs. That’s who’s going to 

see SHIFT - page 33 


CAW FIVE PIN BOWLING REPORT 


High Scores 


600 CLUB 
John VanHemmen 649, 688 
John Van Hemmen Jr 692, 646, 668 
Steve Bell 614, 648, 694 
Al Masterson 608, 656 
Dave Murray 605 
Rob Small 633, 611, 624, 
693 JOHN 
635, 604 MACDONALD 
638, 653, 615, 
646 
630, 694,670, Nick Derry 641 
629 Bob Irvine 618 
667, 610, 620 Roy Balson 617, 648 
615, 695, 628, Gail Mark 612, 635 
654, 634 Josh Groetelaars 649, 687 
635, 614 Paul Derry 601, 641 
Pat Skeldoch 603 
Dave Murray 634 
Lale Calverly 668 
Dave Lenis 610 
Mike Phillips 601 


Tom Byrne 
Steve Brackenridge 


Wayne Czarkowski 


Jim Meikle 
Don Lavis 


Harry Langkraer 
Santo Chiodo 

Ron Jones 

Vickie Terry-Gerrits 
Bob Engley 

Dave Klein 

Todd Taylor 

Steve Pollock 

Bob Huff 


700 CLUB 
Dave Ricketts 720, 745, 737, 


> 
670, 658, 646, 
621 782 


716, 705, 722, 
747, 729 
701, 717 
717, 713 


Bob Engley Santo Chiodo 
Don Revoy 
John Byrne 
Gord Langley 
Bob Woolley 
Kevin Bouvier 


Shawn Ginter 
Steve Brackenridge 
621, 684, 608 Gary Henderson 726, 745, 703 
602, 614, 619, Steve Bell 759, 766, 718 
613 John Van Helm 759 
689, 637,600 Bob Engley 743, 772 
628, 607, 610 Rob Catchpole 706 
637, 676, 659 Dave Greenwood 725, 738, 710 
611, 650, 642, Josh Groetelaars 704, 722 
648 Don Lavis 713, 742 
Gil Roussy 620 Rob Small 756 
Misty Bouvier 629 Wayne Czarkowski 719 
Ken Dubeau 657 Gail Mark 749 
Dick Brooks 623, 636 Dave Murray 725 
Henry Chyb 649, 602 
Marilyn Gibson 603, 616 
Randy Maybee 659, 631, 609, 
611, 642 
Shawn Ginter 673, 669, 675 
Chrystal Harvey 656 
Gary Henderson 688 
Nicole Williams 613 


John MacDonald 
Dave Schaeffer 
Rob Catchpole 
Dan Mclean 


800 CLUB 
Gary Henderson 816 
Mark MacDonald = 822 
Steve Brackenridge 805 


900 CLUB 
Jim Meikle 972 
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CAW=TICA _| Give The Gift Of Life! 
LOCAL 2) For information about P3 7 


Me organ and tissue V  cikoruit 
commun | Ki 
donation, please _.. 


— >. \ 


Ontario’s Organ and Tissu 
PAG Ee see the back page. aoe “Donation Agency 


Canadian Blood Services 
it's in you to give 


OSHAWA PERMANENT BLOOD DONOR CLINIC 


Approximately every minute CAW Local 222 has There is a Permanent Blood Donor 
of every day, someone in Canada joined Canadian Blood Clinic in Oshawa, located at 
needs blood. Services’ Partners for 1300 Harmony Road North 

In fact, according to a recent poll, Life program. (southwest corner of 

52 per cent of Canadians say they, Whenever you donate Taunton and Harmony). 

or a family member, have needed blood, let them know Please call 1-888-2-DONATE 
blood or blood products for surgery you are a CAW Local (1-888-236-6283) 

or for medical treatment. 222 member. to book your appointment. 


VOLUNTEERS NEEDED 


Volunteer Durham Website 


The United Way of Durham Region coordinates volunteer opportunities at many area 
YP agencies. Check out the Volunteer Durham website at www.volunteerdurham.net 
9 or call the United Way at 905-436-7377. 


Meals On Wheels Drivers 


Community Care Durham is always looking for volunteers to drive for Meals on Wheels, 
provide friendly visits, or to transport people around. Call them at 905-430-5613 
or visit www.communitycaredurham.on.ca 


Habitat For Humanity Durham 


som : Habitat for Humanity Durham is a charitable, faith and community-based 
wir Habitat. organization working for a world where everyone has a safe and decent place 

Durham to live. Whether swinging a hammer, or working in one of their ReStores, 
Habitat for Humanity Durham is looking for volunteers. Please call 905-428-7434 for 


more information or visit www.habitatnorthdurham.com 
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SHIFT TWO HOCKEY LEAGUE REPORT 


Highlights Of Past Shift 2 Hockey 


As Playoff Season Draws Near 


e are down to the final six games of the regular season and 
while the Bruins are way out front of the standings, things 
are still pretty close among the three other teams. It looks 
like Chuck is out to prove that last year’s championship 
win wasn’t a fluke, that after many years of finding various 
ways to snatch defeat from the jaws of victory, he deserved to be a win- 
ner. We will have to wait to see if his team can continue the trend, or will 
they cough it up big time so things can go back to normal? 

Since this is the first Oshaworker of the year there are too many 
games to summarize each one individually, but I will mention some of 
the highlights. 

Mark Albrecht scored his first career hat trick against his old pal 
Hutchie and I can’t help but wonder what kind of bribe Mark offered 
him to get that third goal. 

Tom Pohjohlainen missed the Sabres’ first eight games with a leg 
injury. Upon his return he promptly notched a goal and two assists even 
though the Sabres committed what is quite possibly the biggest collapse 
in CAW2HL history, taking a 2-0 lead against the Bruins and then blowing 
it 10-5. I think the Russians used that game as inspiration in the third 
period of the World Junior gold medal game. 

Claude Blanchet was called up to cover a few games for the weak- 
kneed Capitals goaltender and posted two shutouts in a row, first in a 
classic duel against Hutchie and the Sabres which ended up in a 0-0 


¢ Scooters 

¢ Lift Chairs 

¢ Bath Lifts 

¢ Wheelchairs 

e Walkers 

¢ Porch/Stairlifts 

¢ Home/Hospital Beds 

¢ Bathroom Aids 

¢ Aids for Daily Living 

Registered Vendor: 
ADP, VAC and 
Green Shield 


WALKERS. .* : 


Coe oa 
MEDIchair | 


110 Dunlop Street E., Whitby, ON, L1N 6J8 2,222: 


Ph. (905) 666-5001 2 
Toll Free 1-800-465-5028 = 


tie, with great saves by both guys to keep the goose 
eggs intact. Then he shut out the highflying Bruins. 
That kind of performance usually makes a team 
not want their original goalie back, but they lost 
the next game and basically threw Claude under 
the bus. Wow, Roly’s Caps can be a fickle bunch. 

I think the Penguins could be a contender this 
year. They have solid players 
spread over both lines, an 
excellent water bottle car- 
rier and Moe has stood on 
his head when necessary. 

Overall, it has been a 
good season so far. 

a 8 8 

On a serious note, Bruins 
player Chris Lynch suffered a 
heart attack prior to Christmas 
and will miss the rest of the sea- 
son. Join me in wishing Chris a 
speedy recovery and hopefully 
he will be back next year. 

Until next time, keep your heads up and sticks down! 


Standings w 
Bruins 8 
Penguins 

Sabres 

Capitals 


Top Scorers 

Ron Leger (Penguins) 
Todd Bidwell (ruins) 
Blaine Corriveau (Capitals) 
Larry Coady (Bruins) 

Kent Bickle (Bruins) 

Ryan Vandermeer (Penguins) 9 
Scott Wood (capitals) 
Steve Wilson (sabres) 
Andy Bahor (Penguins) 
Geordie Oliver (Sabres) 


Shift #1 Truck Plant 
Ten Pin Tid Bits 


-— continued from page 31 


go home from our spring banquet with Larry's trophy — not me! 
Look out Kim Chaulk, Debbie Merril, Rick Merrill and Lina Law. 
It could be one of you! 

The November 21st no-tap challenge was won by Shift #2’s 
“More Help Wanted,” with 3760 pinfall! “Janice’s Harem” took 
second with 3,680 pinfall. 

A perfect 300 game was thrown by Frank Lowe of Shift #2, 
playing against our team of course, and was rewarded with $50 
from Shift #2. He only had two no-tap strikes. All the rest were 
naturals. Congratulations Frank! 

On our side, Janice MacDonald won all four ladies’ sweeps. 
Son Jonathan bowled 274, with nine strikes in a row, but opened 
the 10th! Francois Picard bowled an identical 274 in the same 
game. Shift #1 took second, third and fourth place, but we only 
had six teams entered as apposed to nine for Shift #2. Hopefully 
on February 20th we'll be able to field more teams! 

A couple of important notes to all this: Owen Lund bowled 
three identical over average 190 games on December 16th. That 
doesn’t happen very often, especially over average! Congratula- 
tions for that upcoming recognition at our banquet! And, it was 
brought to my attention that newcomer Paul Caley bowled a 172 
on December 6th, the highest ever for him. Way to go Paul. 

Unfortunately, there isn’t space in this article to record all the 
good spare conversions made. Until next time, good bowling, and 
watch out for those five pins! 
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CAW TRUCK-CAR HOCKEY LEAGUE REPORT | ») 


December CAW Truck/Car 
Hockey League Results 


would like to wish everyone a Happy New Year and many more. As 
there was no January Oshaworker the games written up are from 
December. 


December 21st 
# Sports Station 4, Bond Optical 4 
Sports Station — Tom Pohjolainen 1G, 1A, Mike Jackson, Larry Slade 
and Jim Langille 1G each. A to Larry Cody 2, Brian Koreck and John 
Whiteman 1A each. 
Bond Optical — Steve Skene 2 G, Terry Roy 1G and 2A, Steve Wilson 
1G. A to Rick Weiler 3, Mike Golding 2 and Rick Powers 1. 
= Durham Medical 3, ListenUp! Canada 3 
Durham Medical — Chris Michelson 2G, Dave Gibbard 1G. A to Phil 
Jewel 2 Ray Paterson, John Deboo and Dunc Dunham 1 each . 
ListenUP! Canada — Leo Mercier 1G, 1A, Tom Kelly and Chuck Bickle 
1G each, Jim Broome 2A, Gary Beedham 1A — no penalties. 
= Bittmore Tap and Grill 3 Ontario Motor Sales 3 
Bittmore Tap and Grill — Dave Lawson 1G, 2A Dennis Jacobs 1G 1A 
John McLeod 1G. A to Myron Wijtowych and Dave Cini 
Ontario Motor Sales — Brian Corriveau 2G, Greg Genereaux 1G. A to 
Wayne Carak 2, Brian Myles 2, Mike McPhee 1, Steve Mullan 1. 
All the players and all the teams were stars because they all got a 
point each, good games, great hockey. 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

« Adds value to your 
vehicle 

* Custom coating 
solutions 

¢ Light Industrial 
Coatings 

« Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Serious Protection. 
Killer Looks. 

#1 in Customer 
Satisfaction 


“ x we Z fh 
www.LineX.ca i <> SS 
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December 2nd 
= Durham Medical 5, Sports Station 2 
Durham Medical — Dave Gibbard 1G, 2A, Dave Snell 1G, 1A, Chris 
Michelson, Brian Prakken, Ryan Vandermeer 1G each. A to Dunc Dun- 
ham 3, John Deboo and Phil Jewel leach. 
Sports Station — Larry Slade and Shane Ord 1G each. A to Captain 
see DECEMBER - page 35 


Clinic Eyewear 


Lorne Sellick, Registered Optician 
a. 


ambition 
rt ir { 


« GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 

e DIRECT BILLING FOR EYE EXAMS 

e NO-CHARGE SAFETY GLASSES 


905-438-1688 the Osha 


inside 
the Oshawa Clinic 
117 King Steet East, Oshawa 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 
Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


December CAW Truck/Car Hockey League Results 


-— continued from page 34 


Felgemacher and John Whiteman 1 each. 
Star of game Dunc Dunham for setting up 

3 goals. 

H Ontario Motor Sales 5, Bond Optical 3 
Ontario Motor Sales — Brian Myles 3G, 

Wade Carak 2G, 1A. A to Greg Genereaux, 


Do you know what number 33 means? 
Our hockey league started in 1977. I sup- 
pose some of the players were still in dia- 
pers. I am very proud of Eric Smith and 
I for starting the league and being able 
to keep it running. The only thing is I 


Standings 
Durham Medical 
Bittmore Bar & Grill 
Ontario Motor Sales 
ListenUp! 

Bond Optical 

Sports Station 


2 Rick Burgess, Steve Reynolds and Mike 
McPhee | each. 

Bond Optical — Don King, Rick Powers 
and Steve Skene 1G each. A to Rick Weiler 2, 
Mike Golding 1 and Steve Wilson 1. 

Star of Game Brian Myles with 3 goals. 

@ Bittmore Tap and Grill 2, ListenUp! 

Canada 2 

Bittmore Tap and Grill — Jeff Baird and 
Steve Shetler 1G each. 

ListenUP! Canada — Kevin Beaton 2G. A 
to Gary Beedham 2, no penalties, and Dave 
Comeau 1. 

The regular season ends February 24th. 
Round Robin starts March 15th. All teams 
play each other. For the finals Team 1 versus 
2, 3 versus 4 and 5 versus 6. One game will 
be played for championship. 


miss playing. I think it is the best league 
around and as always if anyone has an sug- 
gestions to make it better — just tell us. 

I wish to apologize to Jim Wheeler’s league 
in Whitby. It was pointed out to me that the 
boards are higher in Whitby than they are at 
Ice Sports so you guys are in good shape. One 
good thing that came out of all this discussion 
was Jim telling me that he is going to get a 
step put in each player’s bench for the play- 
ers. Our hockey league has made a request 
that Ice Sports supply a plastic garbage pail so 
when the players get frustrated they can beat 
the hell out of the pail. Whitby Iroquois arena 
has a pail behind every penalty box. 

Until next issue, see you on the ice. 


Statistics by Steve Skene 


PONTIAC BUICK GMC 


PONTIAC BUICK GMC 


our vehicle professionally serviced 
= by our team of fellow C.A.W. members! 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 = 
USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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1-877-666-3312 


Leading Scorers 
Wade Car. (Ontario Motor Sales) 
Chris Michelson (Durham Medical) 
Phil Jewel (Durham Medical) 
Gordie Oliver (ListenUp! Canada) 
Brian Myles (Ontario Motor Sales) 
Dennis Jacobs (Bittmore Bar & Grill) 
John McLeod (Bittmore Bar & Grill) 
Steve Skene (Bond Optical) 

Rick Weiler (Bond optical) 

Blaine Corriveau (Ontario Motor Sales) 


Goalies 

Claude Blanchet (sittmore Bar & Grill) 
Al Aylesworth (ListenUp! Canada) 
John Perrault (Ontario Motor Sales) 
Tom Har: aj (Durham Medical) 

Dave Hutcheson (Bond Optical) 

Jim Wheeler (spare) 

Dave King (Sports Station) 


¢ 3 shuttle service vans for Durham Region including Brooklin 
° eGapvenient drive through service department 


Anderson 


Dundas St. E. 


Gus Gus u 
aon 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada ® 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 
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he holidays are behind us and I hope 

everyone had a great time. We ended 

last season with a total of 250 golfers 

playing in two leagues. We separated 

the leagues a bit more with just casual 
contact between us and we organized separate 
banquets. It is part of growing up. 

The 2011 golf season is just around the 
corner and the senior league executive is start- 
ing to get busy arranging things for a smooth 
operation. We will be holding our registration 
on Tuesday, April 12, 2011 at the CAW Local 
222 Union Hall, Room #1, from 10:00 a.m. 
to noon. 

There will be stations for past member 
renewals and stations for new member regis- 
trations. There will also be stations for you 
to register for walking the different courses 
and a station to indicate who you prefer as 
your partner. We are charging $75 for regis- 
tration which includes the meal at the 2011 
banquet, the prizes during the season and at 
the banquet and for about four meals at the 


CAW RETIREES’ GOLF LEAGUE REPORT 


CAW Retirees Golf League 
Registration April 12th 


golf course during the season as well as five 
scrambles and/or four ball/best ball games. 
Details are still to be worked out. 


Season Starts April 19 

We will start the 2011 season at Ayren Links 
on Tuesday, April 19 and complete the sched- 
ule on Oct. 11 at Black Diamond. In between 
we will be playing at Newcastle (4), Ashbrook 
(3), Columbus (6), Port Hope (3), Bowman- 
ville (4), Sunnybrae (1) White Tail (1) and 
one more at Black Diamond. We have been 
very fortunate to negotiate very good rates at 
all of these courses. We hope you will join us 
to enjoy another year in the company of for- 
mer fellow workers in the pursuit of a better 
score on the golf course with just a little bit of 
fun thrown in for good measure. A complete 
schedule with lots of detail has been pub- 
lished on our website www.222retireegolf. 
com. 

Playing in the senior league is easy. You 
register on April 12, tell us your preferences 


(regarding — walking/ 
riding and partners) and we will take it from 
there. 

On Saturdays before any of the games we 
email you a list of the foursomes for the com- 
ing Tuesday. All the games are shotgun starts, 
which means that everyone starts at the same 
time at different holes. So you get to the course 
about 40 minutes before the tee-off, pay your 
greens fee to the course, put your clubs on 
the power cart and wait and chat and chat and 
wait for tee off time. You will know exactly 
which cart is yours from the list you receive 
on Saturday. Everyone is usually finished with- 
in 20 minutes of each other and you can stay 
for a while and chat with everyone in the club- 
house or go home or wherever. 

Join us and enjoy the fun, it’s easy. 

Our phone number is 905-576-4804. My 
email address is bheming@gmail.com and 
the website address is www.222retireegolf. 
com. 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


MURRAY 
ow €ODIAK 


HONDA 
ENGINES 


CAMPBELL 
Gl nausreLD 


GE=) Powermate WMO) 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave 


Direct billing of Insurance 


available for GM and 


., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 


Service you would expect from a 


fellow CAW member 


Chrysler employees 


Buying a home 


Refinancing - Renewing your mortgage 


Dr. Janet Brooks 


Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


36 ¢ THE OSHAWORKER 


Phone 905 372-3344 


Contact me and compare! 


Dale Bryant, MortgageAgent 


Toll Free 877 972-3344 
www.intelligentmortgagesolutions.ca 


THE ROBERTS GROUP 


el 


FSCO LIC. 13770 


@ MORTGAGE INTELLIGENCE?’ Network 
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WORMER CLAS 


FOR SALE 


XBox 360 Rock Band, includes 2 guitars, 
microphone, drums, sticks, foot pedal, 
game CD, exc. cond., $100. Call: 905- 
571-2253 


Dog breeders large cages, 2 ft x 4 ft, 
$100 each; new oil burner motor, 1/8 hp, 
still in box, $125. Call: 905-263-2967 
Bathroom vanity, 37”x23”, $50 firm. Call: 
905-728-1517 


16 new hockey sticks, left side, best offer. 
Call: 905-723-6901 


Remote electronic golf caddy; hockey 
goalie equipment; golf equipment; power 
tools, men’s/boys’ hockey equipment. 
Call: 905-987-3161 

16 ft Cadorette bowrider, 2003 50 hp 
4 stroke Johnson, trailer, accessories, 
$5500. Call: 905-623-6919 

KitchenAid gas stove, exc. cond., $400; 
floor length racoon coat, w/hat, exc. 
cond. $100; Zenith beta system recorder 
$200. Call: 613-475-3406 

90 VHS movies $40; heated foot mas- 
sager, like new, $40. Call: 905-809-9162 


WORER 
DEADEINE 


FOR THE 
MARCH 2011 
ISSUE IS FRIDAY, 


FEB. 11, 2011 
AT 4:00 P.M. 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


ee 


meee 
—* 


6. 

11. 12. 
16. 17. 
Phone #: 


NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O 


Complete set Nicklaus Polarity irons LH, 
regular graphite shaft, 3 thru PW w/res- 
cue clubs $150 obo. Ping ultra light golf 
bag $40, Callaway rescue club LH $25. 
Call: 905-728-5404 


Computerized treadmill, 2 motors, $200 
obo; 4 ft. round drop leaf table, 4 chairs, 
$75 obo. Call: 905-723-6977 


Kenmore fridge, 15-20 yrs old, self-clean 
stove, over the stove microwave, all exc. 
cond., $400 obo. Call: 905-431-7766 


Black office chair $50; Danier green 
leather suit, size 12 $75; mouton jacket, 
brown, $50; porcelain egg Franklin Mint 
collection $250. Call: 905-668-6339 


Waterfront home, 1/2 acre, 2500 sq. ft., 
games room, workshop, minutes off hwy, 
school bus, guest house, private bay. 
Call: 705-939-1804 


Floor model weaving loom, old & heavy, 
comes with bench, made in Lisletville, 
Quebec, good shape, $800. Call: 905- 
579-3662 


Deluxe magnetic Sportek elliptical, paid 
$600, asking $150 hardly used; boys 
hockey skates, various sizes, $20; hunt- 
ing bow $40. Call: 905-985-2977 


1981, 1983 Yamaha 440SS sleds, both 
running, $1600; medical equipment, 
wheelchair, hover lifts, shower seats, 
cushions, some new. Call: 905-373-4388 


5 combination basement aluminum 
storm windows, 29 1/4’x21 1/4”, $10 
each. Call: 905-725-6853 


1977 Cadillac Deville, 64,000 mi., as is; 
2 electric stoves, 23”, 30”; 2-stage snow- 
blower; 4x8 box trailer; house, 4 car gar- 
age. Call: 905-723-6841 


Garden tractor, 18 hp with snowblower, 
wheel weights, chains, $850 obo. Call: 
905-623-2484 


Home-made trailer, 36” long x 27” wide, 
12” high, $60. Call: 905-728-6340 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, comes 
with weights, chains, $700. Call: 705- 
439-1513 


Chain link 10x10 dog run, $100 obo; 3 ft 
insulated chimney pipe, stainless, 7 1/2” 
diameter, best offer. Call: 705-277-3083 


4 Goodyear 275-60R20, 70% tread, 
$200 obo; 4 Goodyear 265-75R17 on 
rims, 5 bolt $100 obo; 4 5-bolt Chevy 
rims, $75 obo. Call: 705-277-3083 


Support Your 
A. TAYLOR-G. MORGAN LOCAL 222 


CAW Dental Centre 


© Open to the Public @ Extended Hours 
@ Now Accepting New Patients 

@ Strict Sterilization Procedures 

@ All Phases of Dentistry & Dentures 


CAW = TCA 


Call 905-579-8730 for your appointment! 


© 7 Dentists ® 
© 1 Oral Surgeon ® 
© 1 Periodontist ¢ 
© 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 


Wednesday 11:00 a.m.- 7:00 p.m. 


9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 


PLEASE PRINT YOUR AD BELOW: 


3. 


8. 


13. 


18. 


Name: 


4. 


9. 


14. 


19. 


UORMERCLASSIFIEE 


20. 


Serial #: 
AD PER MEMBER 


= 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 143 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 19779, AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


PRECARIQU. 9. €% affects WORMER CLA 


W R a . U S @ | Bontempi organ $225; entertainment unit Electric organ, Thomas model 585 Para- 
A $90; coffee table, 2 end tables, wood/ 


mount deluxe with bench, 1 key inopera- 
glass $95. Call: 905-579-3652 tive, good shape, no scratches, free, in 
the Manilla area. Email: ddenterprise@ 
xplornet.com 


Woodmizer LT-15, portable sawmill, exc. 


>) cond., 2006, 13 hp Kohler, low hours, 11’ 
cutting length, asking $5000. Call: 905- 

986-1664 
e 50 beehives; hockey photos $400; large 


Sherriff coin collection, half price book; 
Ace Bailey rookie card Ice Dogs $300. 
Call: 905-728-4287 

Moving sale: sofabed, very good mat- 


Committed to serving the CAW right here in Oshawa 
tress $75; pine dining room set, buffet, 


NEW LOCATION » 242 King Street East, Oshawa tel dat pails eee 


Trailer hitch for 2001 Pontiac Aztek, will 
fit newer cars $150; 2010 Pontiac Sierra 
front grill, like new, $80; 2005 Pursuit 
$5900. Call: 905-435-0320 


Ikea queen bed, Sears Posturpedic mat- 
tress with bedding; oak computer cab- 
inet; custom quilt frame; maple corner 
—— = entertainment unit. Call: 705-386-7696 
BOND ST. E. @! Weider home universal gym, bench 
—= : — press, leg curl, lat pull, fly, etc., adjust- 


cst. || ORBLE able weights included, $70. Call: 905- 
DURHAM Be sro 
Fencing, steel coated white 7 1/2’x 6’h, 
N y) 905-728-1112 | www.durhammedical.ca gate 3'x6'h, $50; clown collection, some 
MAKING LIFE EASIER porcelain, antique; collector fry pan, 
washboard. Call: 905-725-1668 


WILLIAM ST. E. 


4 N ‘aa NOSLIa 


“1s NOISIAIG 
| -aqv HIaNNaM 


pROFESSIONALS FOR OVER 50 ye, 
EXCLUSIVE CAW UNION PRICING 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 


OSHAWA PETERBOROUGH PORT PERRY 
312 Bloor St. W 677 Crown Drive 147 North Port Rd. 


(905) 404-8473 (705) 876-1144 (905) 985-1444 


rIRE 
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Hand knit socks and slippers, all sizes. Trailer hitch and receiver, like new, fits 
Call: 905-355-3859 2005-09 Equinox/Torrent, complete with 


2001 Pontiac Sunfire, 152,000 km, 2 dr., bolts, $125. Call: 705-799-6110 
exc. cond., 4 cyl., 5 spd, CD-AM-FM, 
new brakes, starter, cert., e-test, $2900. 
Call: 905-434-6286 


Snowblower, 5 hp, dual stage blower; 
firewood, hardwood, 16 in. cords deliv- 
ered in Oshawa area; Makita chainsaw, 
like new. Call: 905-723-6929 


Corner armoire, fits up to 37” TV $300, 
storage on bottom; dining room set $500; 
4x8 slate pool table, $1500, all hardware 
incl. Call: 905-725-9209 


Box trailer, Ford 1/2 ton box, 6 ft. x 5 ft., ] . : : t Vil E BEFORE YOU eur 


exc. cond., asking $350 obo. Call: 905- 
373-4088 


GE fridge, like new, white, must sell, * VISION PLANS ACCEPTED 4 7 
Eee ib © EYE EXAMINATIONS ARRANGED - Feat 
+60/170/180 series lawn tractor weights, yee pe =6& SENIORS DISCOUNT Aoicg” 


chains, all attach., $500 obo, good condi- 
tion. Call: 705-799-0975 

2010 silver Leo scooter, showroom, 10” 
wheels, 2 batteries, charger, manual, 
many adjustable features, used twice, 
disassembled for travel, $2850. Call: 
705-944-8958 

2007 Kawasaki KLR650, 4300 km, mint, : \ as 
many upgrades, black, $4800 obo. Call: / 

905-404-9206, "4:30-8 pm weekdays, 375 Bond St. V\ Wroshawa (Between Park & stevenson) 


anytime weekends 


need hearing aids... 


Come to ListenUP! Canada is 


JS» Pa 
v CAW Members save 20% off any hearing aid purchase! - | q 


. 


ListenUP! Canada has over 80 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa, Peterborough and Port Hope. Call us today to schedule your 
appointment for a free check-up at ListenUP! Canada... your hearing aid experts for life!” 


*See store for details 


v¥ ListenUP! is the #1 Doctor referred provider of hearing aids in Ontario! 
Y. Every day, all year round, we have hearing aids starting as low as $995* 


¥ We guarantee we’ll beat anyone else’s prices by $50* 


Over 80 locations across Ontario! 
Toll-free 310-2244 for your FREE hearing test 
www.ListenUPcanada.com 


(04 ListenUP! 


CANADA 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


A ORE CLASSIFIEDS 


Beaver Rockwell wood lathe and scroll 
saw. Call: 905-720-4917 


Grunig satellite 800 shortwave receiver, 
70 memory SSB (LSB & USS), aircraft, 
ham, shortwave, AM/FM. Call: 905-576- 
1654 


Artificial Christmas tree, 4-5 ft., stand, 
like new, $15. Call: 905-571-2027 


VCR cabinet, holds 24 VCR tapes in 2 
drawers, cabinet & tapes $40 obo; hand 
knit dog coats, all sizes, all colours, $10 
to $20. Call: 905-728-6062 


Deluxe magnetic elliptical EE220 Sport- 
ek, like new, paid $600 asking $150; 
youth ice skates, boys 6 pairs, $15 ea. 
Call: 905-985-2977 


1998 Ford Fleetwood 31’ Tioga motor- 
home, $25,000 obo; new tires, rebuilt 
gen., queen bed, sleeps eight. Call: 705- 
277-2064 


2007 Jayco, 28’ travel trailer, 1 slide- 
out, Fenelon Falls park, on town water, 
sewer, exc. cond., $16,000. Call: 705- 
320-8971 


Snowblower, fits older John Deere 
160/170/180 series lawn tractor, with 
weights, chains $700. Call: 705-439- 
1513 


2009 Silverado 2500 4x4, silver ext., ti- 
tanium int., fully loaded, trailer and plow 
pkg., $29,900; oak wall unit $250; tread- 
mill $100; exercise bike $100. Call: 905- 
725-0772 


Sears Freeport treadmill, 2 yrs old, $1100 
new, sell for $500 obo. Call: 905-576- 
8697 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 
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APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TEC 


Cargo mats for S10 and Silverado/Sierra 
boxes; 3000w generator; folding alum- 
inum motorcycle ramp; propane tank 
holder for boat transom. Call: 905-723- 
7574 


Large armoire/wardrobe, solid oak, best 
offer; 2008 Saturn Vue bug deflector, 
new, never installed, $100 firm. Call: 
905-579-3422 


4 P215-60R16 Harmony BSW Michelin 
tires, 6 weeks on car, new cost $725.87, 
best offer. Call: 905-433-0615 


Table saw, added extension and router 
$400; Porter cable plunge router with ad- 
justable bases $100; bits sold separate. 
Call: 705-786-3310 


2 single beds w/frames $125 ea; drop 
leaf coffee and end tables, solid oak, 
$125 for both. Call: 905-728-6400 


SERVICE 
905-436-6436 


OVER 3 YEARS EXPERIENCE 


¢ Huge Selection of New Models for sale! 

¢ Used Vehicles in all price ranges 

* Goodwrench Service with Free shuttle 

¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 

* Over 123 combined years of GM parts experienced personnel, 
a performance consultant on hand 

¢ Full body & paint facility servicing all makes and models, over 83 years combined 
technical experience, free computerized estimates. 


905-436-2222 


Toll Free 1-866-885-8822 — 
info@roynicholsmotors.com eee EE] Goodwrench 


USED VEHICLES 
Canada 


CLEAN]. 


Trulls Rd 
Courtice Rd. 


Townline 


www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 


JANUARY/FEBRUARY 2011 


Numbered prints, professionally framed, 
medium/large, call for descriptions, $50 
ea; slow cooker, $40; Dakota shortbox 
liner $40. Call: 905-355-2037 Colborne 


1997 Sunfire, 2.2, auto, 123,000 km, new 
head gasket and other new head parts, 
needs transmission work, $600 obo. 
Call: 905-404-8003 or 905-439-0118 


1998 Chevy van $2000; new women’s 
leather coat sz 20 $40; beige rocker/ 
glider, footstool $50; 1950s mirror $40; 
antique dressing table $80. Call: 905- 
723-1683 


46 in. Hitachi rear projection HDTV, with 
stand, built-in DVD player, 6 yrs old, ask- 
ing $250. Call: 905-576-4582 


1992 Chev Blazer 4WD, 350, auto, 2 dr., 
new battery, brakes, $1750 obo. Call: 
905-723-5354 


Lennox oil furnace, 200 gal. tank, 8 yrs 
old, $550 obo; fridge, stove $100; 6” in- 
sulated chimney, 12” long $50, 3’ long 
$65; chest freezer $100. Call: 705-799- 
7791 


Snowblower, Viking 5 hp, Briggs and 
Stratton motor, dual stage, good condi- 
tion, $175 obo. Call: 905-576-3797 


2000 Chev Metro, 132,000 km, great 
condition, $800 as is or $1200 certified. 
Call: 905-433-1784 


Beginning Monday, February 21, 2011, 
we will be open weekdays 9:00 a.m. to 5:00 p.m. 


Thinking of Buying or Selling, 
put my negotiating experience to work for you 


Call Today for a Free Market Evaluation 


Proud CAW member since 1981 


COLDWCLL 
BANKER © 


salesperson 


LARRY CONBOY 


larry-conboy@coldwellbanker.ca 


Cell: 705 928 1913 


R.M.R 
REAL ESTATE BROKERAGE 
PORT PERRY 


905 985 9777 


INCOME TAX 


All-Tax Services is pleased to announce that we have again been chosen 
to provide Income Tax Services to all Local 222 Members, active and retired, at the Union Hall. 


ALL-TAX SERVICES 


We also offer services at our office at 5 Bond Street West, 
Phone 905-723-3113. 


Meet Audiologist Nav Balsara... 


BOOKKEEPING & TAX SERVICES 


making life sound better for you and your family. 


Services We Offer 


* Consultations and hearing tests with registered Audiologist Nav Balsara, MS 


+ Hearing Aids and Assistive Listening Devices 


* Prescriptions, Ear Plugs, Service and Repairs 


* Central Auditory processing for children aged 5 and up 


* ADP, DVA, WSIB, and GM insurance coverage accepted 


* Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


Professional Hearing Services 


222 King Street, East, Suite 1104 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St., 
Cobourg (905) 373-1470 
www.cobourghearing.com 


4 Great Locations! 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 301 


Whitby (905) 668-5404 
www.whitbyhearing.com 
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AOMM eit CLASSIFIEDS 


5’°x9’ ATV utility trailer, stainless frame, 9” 
sides, 12” tailgate, 14” tires, 2” coupler, 
all new 3/4” pressure-treated ply, ask- 
ing $1100. Call: 705-328-1755 email 
stillman@sympatico.ca 


Spare tire LT245/R16 $50; aluminum 
skid plates $50; K&N air filter $20; stain- 
less exhaust tips $40; all off 1994 GMC 
truck. Call: 905-434-1879 


Huge Canadian coin collection; sets of 
hockey cards from 1980s-1990s; Toro 
snowblower, 4 yrs old. Call: 905-983- 
1074 


Paragon fine bone china, 8 place set- 
tings, cream, sugar, $600; large upright 
luggage, 30-31”, new, $80. Call: 905- 
432-1032 


John Deere snowblower, 44”, incl. 
chains, weights, brackets, $900 obo; 
4 ATV tires off Honda, Blackwater XTs, 
12”x12’x25”, chrome, $500 obo. Call: 
705-488-9936 


Maytag washer, recleaned, good work- 
ing order $150; Bauer skates, men’s size 
10E Formett Plus $30. Call: 905-725- 
6072 


Change 
Your 
Address 


Before you move, 
please notify the 
Union Hall of your 
new address. 

Your Oshaworker 
will not be delivered 
because of 
incomplete 
addresses, incorrect 
postal codes ora 
missing apartment 
number. 

Please call the Union 
Hall at 905-723-1187 
or 1-800-465-5458 
or email marlenes@ 
idirect.ca to ensure 
you get the next 
issue. 


German shepherd puppies. Call: 705- 
731-0896 Bobcaygeon or 905-436-2587 


2001 Yamaha VMax Deluxe 700 triple, 
868 km, loaded, like new, always gar- 
age stored, asking $4200. Call: 705-454- 
1899 


2006 Cadillac DTS, diamond white, exc. 
cond., sunroof, tinted windows, loaded, 
well maintained, 80,000 km, asking 
$16,500. Call: 905-434-1934 or 905-404- 50 WALTON STREET 
sors PORT HOPE 
Yamaha acoustic classical guitar, case, ONTARIO 
Traynor amp, $575 obo; Bear compound LiA 1N1 

bow, 55 lbs, $195 obo. Call: 905-725- 
2038 


TV 36 in. Zenith, exc. cond. $75; twin bed 


Bruce H. CoLeMAn 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Support 


box spring, mattress, frame, head & foot Y 
board $50; mini fridge with freezer $50. fy ° 
Call: 905-725-7043 Y The United Way 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


J Hearing Tests available V Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 

WA Saturdays available by appointment 


at our Courtice location 


J All Makes of Hearing Aids 

J Batteries and Repairs 

WA Specialized Earplugs and 
Swimplugs 

J Ample Parking on premises 


Contact us now at one of our two convenient locations! 
Oshawa Clinic Courtice Clinic 
111 King Street E. 1450 Hwy #2 
Oshawa, ON Courtice, ON 
905-721-3536 905-721-4058 


Serving the Durham Region for 
over 25 years 


“FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 
AHLLP. 


@ (6 


www.oshawaclinic.com 
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Get on Track 
and Steer Straight 
Through Winter! 


During the months of January & February 2011 
receive | free alignment check for your vehicle. 
If your vehicle requires an alignment: 

This ad will provide you with a $20.00 savings 
off our regular 4 wheel alignment price. 


This ad will provide you with a $10.00 savings 
off our regular 2 wheel alignment price. 


Kevin, 
Driveability Technician 
Proud CAW Local 222 Member 


With either alignment we will also do your 
oil change at the same time for $34.95 
2 $10.00 savings. 


(Note: Oil change discount not applicable on diesel and 
synthetic oil equipped vehicles) 


offer valid from January 1 to February 28, 2011 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 


i Bond St. 
e V (RY) ay ™ = 905-436- 1500 Non. Pontiac 
mills: =. 1-866-874-4555 eee 
ee eee www.millspontiacbuick.com 


Ritson Rd 


European style oak couch, 2 chairs, 
maroon pillows; kitchen set, ext. table, 
6 chairs, flowered cushions, all perfect 
condition. Call: 905-728-6165 


5 ft aluminum double sliding patio door 
with screen $125; 14” Orion colour TV 
with VHS & Apex converter. Call: 905- 
579-1340 


WORKER CLASSI 


Tankless flash water heater, 190,000 
BTU, 450 gpm, top of the line, brand new 
in box. Call: 905-426- 5272 


WANTED 


Millwright or electrician tool truck. Call: 
905-925-9083 


VR3 wireless backup camera system 
with colour LCD monitor VRBCS300 
WCA. Call: 705-848-9052 


Ladies’ navy Legion blazer and hat, size 
Lor 16-18; men’s Legion hat and gloves, 
in good condition. Call: 905-728-1021 


Railroad ties; stainless steel stove pipe; 
canaries; canvas for awnings and snow- 
mobile covers. Call: 705-277-9495 


1940s, ’50s, 60s memorabilia for Whitby 
Henry St. High School 50th reunion May 
27-28/11. Call: 905-668-6339 


Welder for bandsaw blades Call: 905- 
697-0734 


Old books, non-fiction, fiction, history, 
military, biography, sports, manuals, etc.; 
old rotary dial telephones. Call: 905-448- 
3125 or 905-213-9111 


Fuel control valve for oil space heater. 
Call: 905-576-7126 

Trailer hitch for 2007 Montana; winter tires 
on rims 225-70-17. Call: 905-728-2610 


Electronic remote golf caddy $725; vari- 
ous golf and hockey equipment; snow- 
board; goalie equipment, sports equip- 
ment; baseball caps. Call: 905-987-3161 


14” bathroom brass light fixture; white 
1.3 cu. ft. microwave oven. Call: 905- 
579-1340 


Andrew Springer 
Chiropodist - Foot Specialist 


Don't live with your 
discomfort and pain anymore. 


Foot Pain is 
Not Normal 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 
relief to Children, Seniors and 
Athletes. 
Call today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO os POPE yee 
SEE YOU WITHIN TEN DAYS! aa fibh Straat Oahawa, 
3 


OSHANO:LCE: 


DEADLINE 
FOR THE MARCH 2011 ISSUE 
IS FRIDAY, FEB. 11, 2011 
AT 4:00 P.M. 


Now consider a potential situation 
(Mortgage @ 2.1%* interest rate, 35yr amortization) 


Consider a current situation 
(Mortgage @ 5.0% interest rate, 25yr amortization) 


Use your 

mortgage fo 

manage your Berar 

debt load . 
That’s a MONTHLY SAVINGS of $1262 

>>> CALL NOW or Apply Online at www.PrimeRates.ca <<< 


Balance Payment 


§ 196,000 § 658 
Paid off $0 
Paid off $0 
Paid off $0 
§ 196,000 § 658 


Balance 


$ 160,000 
$ 18,000 $ 540 
$ 15,000 $ 450 Credit Cards/PLC 

$ 3,000 $0 Penalty to break mortgage 


$196,000 €51,920 4 Total 


Payment 


$ 930 Mortgage 


Cor loan 


Mortgage 


a \ 
> > | 
a 
i i 72 = 
> Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Ist, 2nd, 3rd Mortgages 
even with: 

1 Poor Credit /Former Bankrupt 
@ Pension/ Disability 

™ Tax/Mortgage in arrears 


Jason MacDermid, cr, cm 
Lead Mortgage Agent 


Jason@primerates.ca 


905.655.9304 
1-877-400-2567 


SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 ———— 


Lisa Colacito 
Client Care Manager 


John Desbois, BA, PFP, CIM, CAAMP 
Associate Mortgage Agent 


Kenzie MacDermid 
Associate Mortgage Agent 


Private Funds Available 
LOW Interest Rates! 


Free downpayment 


(fo MORTGAGE INTELLIGENCE 
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Need a retirement 


STRATEGY? 


l 4 O O O Use these three 


or more To strategies to 


maximize your 
RRSP growth. 


up to $50,000 


Tax- Free at Prime* 
Savings 
Account 


WIN 1 of 7 @ftae 
contribution to an 


weekly prizes of $200 RRSP or TFSA. 


ie Auto Workers Community 
7 Credit Union 


T: 905.728.5187 TF: 1.800.268.8771 www.awccu.com 
Branches in Oshawa and Bowmanville 
3 i c inte FRSF oe TISA tall at AWE 


Trillium 


‘mm ONWe Donor 
“rework Can Save 
ounvoeuces Up To 8 Lives 


One organ and tissue donor can save up to 8 lives and enhance as many as 
75 more. By registering your consent to donate today, you can positively impact 
the lives of many Ontarians in need of organ and tissue transplants. 


If you have a signed donor card, you still need to register. 


A donor card is a paper card carried by the prospective donor. Your decision to donate is only known 

to the extent that you share this decision with your family and friends. However, when you register your 
consent to donate organs and tissue, this information is stored in a Ministry of Health and Long-Term Care 
database and made available for the purpose of ensuring your decision to donate is known and respected. 


Make your wishes known to your family. 

It is vitally important whether you decide to consent to donate or not, discuss your wishes with your family. 
By doing so, you relieve your family of the burden to decide whether to donate on your behalf during their 
time of grief. 


Each year thousands of Ontarians get a second chance to live life to its fullest, thanks to the kindness of 
people who have given the gift of life and donated organs and tissue. But many more are still waiting. 


Talk to your family about your decision to give life. One conversation can make all the difference for the 
future. 


Download the Gift of Life Consent Form today. 


Go to www.giftoflife.on.ca and follow the link 
to download the Gift of Life Consent Form. 
Simply print it, fill it out and mail it to: 


Organ Donor Consent 


ServiceOntario CAN DA 


PO Box 48 The CAW is a proud supporter of the 
Kingston ON K7L 5J3 Trillium Gift of Life Network. 


Or, take it in to your local ServiceOntario centre. 


For more information or to speak to a Trillium Gift of Life Donation Specialist, please call 1-800-263-2833. 


PM40032015 


